



Local 222, UAW 

General Membership Meeting 


LOCAL 222 U.A.W./C.L.C. 


8N1 im -INO ‘ViVHSO 
•MS xoova 59 
•iHvaan onana miiso 


irsday, December 3rd, 1981 
7:30 p.m. 

UAW Hall 

44 Bond Street, East 


VOLUME 40, NUMBER 19 


OSHAWA, ONTARIO 


DECEMBER 3, 1981 




President’s 

Report 


By TED MURPHY 
President 

The November 21 demonstration 
<jn interest rates was certainly a suc¬ 
cess. We had 14 buses filled, and 
many other people travelled by car 
and van to Ottawa. 1 would like to 
congratulate the Committee that was 
set up to make this demonstration 
the success that it was. If the poli¬ 
ticians of this country don’t get the 
message from this demonstration, 
then they are living in a dream world 
and are not facing reality. The press 
say there were in excess of 100,000 
people, and that does not reflect all 
the people in this country that are 
upset about high interest rates and 
theJGovernment's inability to do 
anything about it. 

LIBERAL GOVERNMENT 
'BUDGET 

The budget that was handed down 
on November 12, 1981 was an insult 
to the intelligence of the Canadian 
people. Along with not doing any¬ 
thing on mortgage or interest rates, 
they added another burden^ on the 
Canadian workers by taxing our 
negotiated benefits. This is a start to 
try and downgrade our negotiated 
health benefits in this country. There 
is nothing in this budget for the work¬ 
ing people in this country, and there 
is nothing to stimulate the economy 
or create employment. 

LAY-OFFS 

On Friday, November 20, 1981, 
the presidents and plant chairman 
had a meeting in Toronto to discuss 
some problems that we have in our 


Retirees Recreation Committee 

“Christmas Dance” 

December 11,1981, UAW Hall, 44 Bond Street East 
Tickets: $3.00 each - Please pick up your tickets early at the UAW 

Hall. 

Pat Bell, Creation Committee Retirees Chapter 


Notice of Election 

Oshawa and District Labour Council 


Fifteen (15) delegates 
Fifteen (15) alternate delegates 


Two (2) delegates 

i AH 

Two (2) alternate delegates 

■ ■ 


(from GMC Unit) 


(from Duplate Unit) 


All members stand nominated and can declare their 
intentions to run on cards supplied at the UAW Hall, 44 
Bond Street East, Oshawa. Nominations and elections, if 
necessary, will be conducted from the GMC Unit at the 
December 17, GMC Unit Meeting. 

Harold Mutton & At Webb, 
Co-Chairmen, 

Local 222, UAW, 

Election Committee. 



Secretary-Treasurer 9 s 

Report 


plants. It was announced in Toronto 
that there would be a lay-off in the 
Oshawa Truck Plant. It will close 
one week starting January 4, 1982. 
CKD Export will also be closed the 
week of January 4, 1982, and there 
also will be lay-offs in the North 
Plant and Parts and Service. The 
Scarborough Van Plant will be 
closed the week of December 7, 
1981. 

The Woodstock Parts Warehouse 
has had lay-offs, and there are more 
to come. The London Diesel Plant 
has lay-offs. There have been.weeks 
cut out of the schedule in the 
Windsor Transmission Plant, and 
the Trim Plant has had lay-offs as 
well. The Ste. Therese Plant in 
Quebec is down for over a month. 

Along with the lay-ofTs that I re¬ 
ported above in GM, we^have lay¬ 
offs at Gale Lumber, DiTplate and 
Delta Faucet. These are all members 
of Local 222. 

These are the plants that I am 
familiar with, and if you read the 
papers, it’s happening in all indus¬ 
tries, not just the automotive. All 
groups are going to have to unite to 
force the Government to do some¬ 
thing to-stop this insane situation. 

PLANT CHAIRMAN INJURED 
IN CAR ACCIDENT 

The GM Plant Chairman, Phil 
Bennett, was injured in a car acci¬ 
dent, and is going to be off work for 
some time. Brother John Caines is 
acting as chairman and doing the job 
well. I’m sure I speak for the entire 
membership when I wish Phil a 
speedy recovery. 


I am not going to go into a lot of 
detail of the recent rally to Ottawa, 
but I would like to congratulate our 
members from Oshawa, who filled 
those buses to capacity. I would like 
to make special mention of our Re¬ 
tired members who attended, one 
being a past president of Local 222. 

Wes Grant who turned 81 last Sep¬ 
tember said he would not miss this 
demonstration for anything. Many of 
our retired members have stated 
they may have retired from their 
place of employment but sure wishto 
contribute to the well being of our 
local union. Their advice and help 
has been very much appreciated by 
this writer. 

I hear rumbles from a section of 
the “B" Chassis over the $1.00 de- 


By CARL FINLAY 


ducted to cover the health care 
benefits of our widows, and the $100 
retirement gift we give to our mem¬ 
bers when they retire. I am sure the 
individual attempting to excite our 
newer employees know as much 
about this program as I do, because 
over the years he has submitted sev¬ 
eral pictures to The Oshaworker, 
presenting a new retired member 
with a cheque that came from this 
fund! 

Just to bring our membership up- 
to-date , so far under our present con¬ 
tract of September 1979 to 
November 1st, 1981, over five 
hundred (500) have retired. We have 
had 294 retire from General Motors 
in 1981. 

We are also covering the cost of 


the Drugs, Semi Private, Vision and 
Hearing Aid program: for widows of 
an active member who is no longer 
covered under the General Motors 
Insurance program. As of this date 
we have approximately two hundred 
(200) widows benefitting from the 
$1.00 assessment which was passed 
by the Membership in 1968. 

So to the individual in “B” Chas¬ 
sis who would have everyone believe 
he is the salvation of the workers’ 
problems, must now realize the trick 
or treat season is over for another 
year, and should now be bringing the 
spirit of Christmas into his Zone and 
wishing everyone a Happy New 
Year and above all, really mean it. 

Following is my report for October 
1981: 


SECRETARY-TREASURER’S REPORT 
OCTOBER 1981 

Receipts $361,860.39 

Expenditures 358,621.71 

Surplus $ 3,238.68 

BANK BALANCE — OCT. 30/81 


Current Account Sept. 25/81 
October deposits 

October withdrawals 


ASSETS 

Cash on Hand 
Bank Balance 
Autoworkers Credit Union 
Government Bonds 
Coop Credit 
Investors Group Trust 
GM Unit Benefit Fund 
Short Term Deposit 


Less O/S Cheques_ 


RECEIPTS 

Check-offs 

Hall Rent 

Apartment Rent 

Miscellaneous Sales 

Telephone 

Entertainment 

Vending Machines 

Retired Members Dues Fund 

Plant Gate Collection 


$ 17,794.14 

1,530,637.77 

1.397.597.32 

1.397.597.32 
$ 150,834.59 

$ 1,826.94 

150,834.59 
17,073.17 
12,000.00 
90,000.00 
90,969.41 
41,083.00 
1,150,000.00 
1,553,787.20 
253,137.67 
1,300,649.53 


$338,355.34 

4,700.00 

600.00 

1,373.50 

361.50 

40.00 

363.46 

764.15 

4,665.59 


Lost Time Expense reimbursement 

1,405.36 

Welfare 

10.00 

Publicity 

723.00 

Building Maintenance 

1,505.56 

Hall Salaries reimbursement 

4 048.40 

Lost Time Wages reimbursement 

2,924,49 

Green Shield 

20.18 

Total Receipts 

$361,860.39 

EXPENDITURES 


Office and Hall Wages 

$ 32,373.59 

Lost Time Wages 

31,581.11 

Payroll Service Charge 

317.25 

Lost Time Expenses 

10.633.09 

Per Capita Tax 

237,732.46 

Publicity ' 

8,512.60 

Office Supplies 

3,736.71 

Hall Supplies 

2,013.40 

Building Maintenance 

2,156.56 

Entertainment 

1,125.67 

Welfare 

70.00 

Donations 

9,935.00 

OHIP 

299.00 

Green Shield 

542.24 

Retired Members Dues Fund 

849.67 

Dues Refunds 

271.40 

Miscellaneous —jackets, pens etc. 

2,237.47 

Investors Group Trust 

5,374.00 

Telephone 

1,875.06 

Officers Insurance 

281.84 

Audit 

700.00 

PAC 

1,040.00 

Plant Gate Collection — Steelworkers 

4,665.59 

Vending Machines 

163.00 

Legal fees 

135.00 

Total Expenditures 

$358,621.71 


December Sick and Accident Claims 

By LLOYD CLARKE & JACK VAILLANCOURT 
Sickness & Accident Representatives 

TURKEY DAY — DECEMBER 20TH 

If a member works his/her full shift on December 4th, or thereafter, he/she will receive Turkey Day 
pay for December 20th. If a member returns to work on December 21st, they will also receive Turkey 
Day ***v. 

S&A CLAIMS 

For pay ending Sunday, December 29th, the cut-off date for your S&A claims to be submitted to the 
Benefit Office will be TUESDAY, DECEMBER 15TH AT 4:00 P.M. The cheques will be mailed on 
Monday, December 21st. 

For pay ending Sunday, December 27th, the cut-off date for your S&A claims to be submitted to the 
Benefit Office will be WEDNESDAY, DECEMBER 16th AT 4:00 P.M. The cheques will be mailed on 
Monday, December 21st. 

For pay ending Sunday, January 3rd, the cut-off date for your S&A claims to be submitted to the 
Benefit Office will be THURSDAY, DECEMBER 17TH AT 4:00 P.M. The cheques will be mailed on 
Thursday, January 7th. 
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GM Plant Chairman’s Report 


By JOHN P. CAINES 
Acting Chairman 

At the time of writing, it has been 
one day since the trip to Ottawa has 
taken place. I would like to congratu¬ 
late all those who took the time to 
attend. I am sure 
they felt as I do, 
in spite of the 
long ride and 
cold wintery 
day, it was a real 
pleasure to be 
part of history in 
the making. This 
one day of pro¬ 
test was the 
largest protest in 
Canadian his¬ 
tory. Hopefully by the time this arti¬ 
cle is reduced to print, Mr. Trudeau 
and MacEachen will have gotten the 
message and taken the appropriate 
action to correct the injustices 
against all Canadians which their 
policies fathered. 

For if they haven’t, the next 
course of action that’s in the wind 
will be the same course of action 
which the Solidarity Union has taken 
in Poland that is a nation wide strike 
until the interest rates come down. 
I’m sure nobody in the trade Union 
movement really wants to take this 
action. However, our backs are 
against the wall. Workers are losing 
their jobs, their homes, and any 
sense of security. Let’s hope for the 
best. 

LAY-OFFS 

On Wednesday, November 18, 
1981, the Company announced the 


Zone 25 — 
North Plant 

By WAYNE MURPHY 
Committeeman 

Because of recent lay-offs in our 
Department 9 Wiring and other areas 
of the plant, everybody may be re¬ 
considering their remain at work 
form when a temporary lay-off is in 
effect. These forms, that were re¬ 
newable as of April 1,1981, and have 
to be put in or cancelled not less than 
5 working days prior to the lay-off. 
Because of the fact things do look 
grim, at this time, everyone should 
have a good look at these forms 
rather than get into a position that 
can’t be changed. 

As far as employees with less than 
one year’s seniority, when a tempor¬ 
ary lay-off is in effect, they will be 
laid off first and they are not eligible 
to put in a Paragraph #9 (return to 
former department), because of hav¬ 
ing less than one year’s seniority. 
This was something I have been 
questioned on by several people be¬ 
cause of somebody else’s previous 
article. Anybody on a permanent 
lay-off in the plant, I would like to 
remind again, if you have one or 
more year’s seniority, to get your 
Paragraph 9 in within 30 calendar 
days of the lay-off. 

Since the leaving of GM President 
Rinehart, this could make a differ¬ 
ence in the Wiring where it was him 
that had planned to eventually move 
the Wiring out, just like the Radio 
Department. John Mackness, Gen¬ 
eral Supervisor, in the Wiring for the 
past several years, says that the tem¬ 
porary lay-off in the Wiring now is a 
result of the Ste. Therese plant going 
down. This has affected 15 people as 
of November 20, 1981 to December 
21, 1981 or before. The Wiring did 
come back and level out despite the 
permanent lay-off in September, 
several people were brought back on 
their Paragraph #9. 

Other areas in the Fab Plant are 
also into lay-offs. Radiator Depart¬ 
ment are taking weeks out of their 
schedules. Clusters and Stamping 
Departments are on a temporary 
lay-off effective November 21, 1981 
to December 21, 1981 or before. 
Material Handling, (Department 52), 
has a permanent lay-off in the past 
several weeks. 

There is no doubt the present 
Government is responsible for a lot 
of this. 


lay-off of 22 people from Parts and 
Service and when asked if there was 
any further lay-off announcements 
coming, the response was, “not at 
this present moment.” They were 
safe in saying this for they again noti¬ 
fied the Shop Committee of further 
lay-offs on Thursday, November 19, 

1981, at eleven a.m., (11:00 a.m.) 
that morning. 

The announcements were as fol¬ 
lows: 1. Truck Plant — Laid off for 
one week period beginning January 
4, 1982. 2. CKD — Laid off for one 
week period beginning January 4, 

1982, which will affect approx¬ 
imately 290 people. 3. Further reduc¬ 
tion of 11 men from Department 52, 
North Plant Material Handling. 4. A 
number of Paragraph #36 lay-offs 
affecting the Fabrication Plant 
(North Plant) as well as approx¬ 
imately 15-20 permanent reductions 
in the Fab Plant. 

1 don’t want to sound pessimistic, 
however after seeing all the actuarial 
figures on the number of inventory 
supply days of cars and trucks wait¬ 
ing to be sold, I believe we’ve only 
seen the tip of the iceberg insofar as 
lay-offs are concerned. Ironically, 
however, the Company also an¬ 
nounced on Thursday, November 
19, 1981, that they’re in the process 
of hiring some 58 new people for the 
“ A” car. Thus the net result is no one 
will be laid off permanently, they will 
just hire quite a bit less than the 58 
they had intended to hire. I hope the 
market will pick up in both Canada 


and the U.S. for the preservation of 
our jobs is at stake. 

IN CONCLUSION 

In my last article in The Osha- 
worker, I commented on the fourth 
step cases which concluded on Oc¬ 
tober 21. As a consequence, the 
Company responded with their offi¬ 
cial written disposition on Monday, 
November 16.1 along with the rest of 
the Committee recommended to the 
International Union that a number of 
these cases be moved to arbitration. 
This is the position of the Top Com¬ 
mittee. However, the final decision 
lies with the International Union as 
to whether they go to arbitration or 
not. Hopefully they, the Inter¬ 
national, will see it our way. 

In a past article in The Osha- 
worker, 1 commented on the unjust 
price increases by the inplant cater¬ 
ing companies who service this 
membership. Since that point in 
time, I have heard quite a number of 
complaints about the food they are 
serving our people in both the 
cafeteria and vending services. In 
light of this, I intend to propose to the 
Top Committee that either Versa 
Food Services improve in both these 
areas or we negotiate with General 
Motors to have them taken out and get 
another catering Company who is 
concerned with the quality of food 
and service. Versa Foods wants a big 
buck for their product, but they are 
not prepared to give our membership 
a fair shake in either of the areas I've 
mentioned. 


North Plant Supports 
The Salvation Army 

with a 

Toy and Food Drive 

Once again the festive season is upon us. As usual at this time of 
the year we are all quite busy with preparations to make our family’s 
Christmas a lasting memory. But for some children, Christmas 
wishes never come true. For this reason a number of Brothers and 
Sisters from the North Plant have organized a Toy and Food Drive 
in support of The Salvation Army, who at Christmas time lend a 
helping hand to families in need of assistance. 

Beginning Monday November 30 and ending Friday December 4 
there will be three donation boxes set up inside the North Plant. One 
will be situated at Gate 7, another at Gate 16, and the other at Gate 
11 (building 59). 

Donations of non-perishable food items, of new toys or of good 
used toys will be gratefully accepted. In these times of uncertainty 
let’s try to recycle some of the toys that our children have barely 
used or have outgrown so that once again they can put a smile on the 
face of a child. 

Let’s stand united in this worthwhile cause and have a 

Merry Christmas 


Message Delivered 

ducing centres in Ontario for mar¬ 
shalling the march on its final leg to 
“Parliament Hill”. These people 
were not auto-workers although a 
great many were. These people saw, 
because of a callous government pol¬ 
icy of high interest rates their homes 
lost, jobs disappear, farms lost, bus¬ 
iness closures, and in Oshawa car 
sales plummeting due in part to ex¬ 
cessively high interest rates. 

This massive anti-interest rate 
movement never happened over¬ 
night, but due to months of suffering 
and decline one group, the Canadian 
Labour Congress tookthe leadership 
role on behalf of all Canadians to or¬ 
ganize this day of protest. 

With us in Ottawa were five from 
Oshawa City Council, including the 
Mayor, Allan Pilkey. Bob White, the 
UAW Canadian President briefly 
addressed the crowd then he lead the 
way with all Local presidents to join 
the main demonstration. As we 
walked, it became evident that the 
p6liiie had blocked off a major part of 
downtown for not a car was in sight 
and police helicopters were con¬ 
stantly overhead. Ahead and behind 
as far as I could see across four lanes 


By BRUCE McARTHUR 

Oshawa Regional Councillor 

On November 21st approximately 
650 Oshawa and area people climbed 
on fourteen (14) buses on a cold 
damp morning to go to Ottawa and 
deliver a mes¬ 
sage. Already on 
the road was ap¬ 
proximately 300 
buses who had 
started out as 
much as four 
hours earlier and 
with every tickof 
the clock that 
number was in¬ 
creasing until the 
buses would be 
numbered at over 900. By plane 
came special charters from every 
province headed for Ottawa. The 
message was for the Liberal 
Government and it was simple — 
“bring down the interest rates or we 
will bring you down.” 

By 11 a.m. the Oshawa buses 
passed a group of runners from St. 
Kitts (Autoworkers) who had run all 
the way in their “Marathon of 
Despair". At 11:30 the Oshawa 
group joined others from Auto pro- 




Picketers Wanted 

Dear Local 222 Members: 

Local 921 United Rubber Workers are on a legal strike 
against J.E. Thomas Specialty Products Limited, 50 Mary 
Street, Lindsay, Ontario for better wages, COLA and 
pensions. 

We are approximately 85 percent women and would 
appreciate moral support. 

If possible we would appreciate a showing of picketers 
between the hours of 7:15 a.m. to 9:15 a.m. on any 
week-day. 

Thanking you in advance. 

Yours in solidarity, 

Barbara Hamilton, 

President, 

Local 921. (1-705-324-3532) 


Zone 29 News and Views 


By RAY FINNEY 
Committeeman 



At the time I am writing this arti¬ 
cle, we are being faced with more 
lay-offs in Stamping Department 11. 
Most of these are on a temporary 
basis necessi¬ 
tated by pro¬ 
duction slow¬ 
downs in Ameri- - 
can “J” Car 
Plants in Leeds, 
Southgate and 
Lordstown. It 
seems every 
year at this time 
we have a reduc¬ 
tion in orders, 
and therefore a 
drop in production. Hopefully, the 
trend to lower interest rates will con¬ 
tinue into the New Year, and sales 
and production will pick up. 


DEPARTMENT 45, SWEEPERS 
CLEANERS AND ATTENDANTS 
In the past year and one-half, we 
have had an overtime agreement that 
states overtime will be equally dis¬ 
tributed in the department of that 
superintendent. Under this Compay 
agreement, we have had a great deal 
of imbalance in overtime in Depart¬ 
ment 45 Sweeper, Cleaner, Atten¬ 
dant classificafton, 200 to 300 hours 
overtime difference from one build¬ 
ing to the otheh 


I feel that Department 45 should 
have the same overtime rights as all 
other departments, which is govern¬ 
ed by Paragraph 159 of the Master 
Agreement which states: 

“Insofar as it is practicable for 
Management to do so, overtime on 
any shift in any department will be 
equitably distributed among those 
employees in the group which per¬ 
forms similar work on such shift in 
such department. Information con¬ 
cerning equalization of hours status 
will be openly displayed in the 
department in such a manner that the 
employees involved may check their 
standings.” 

SENIORITY LISTS 
DEPARTMENT 11 
Due to a lot of construction in 
Department 11, bulletin boards have 
been removed in some areas. 
Management have agreed to put 
seniority lists on boards in lunch 
rooms till such time as the other 
boards are replaced. 

' SAFETY 

Paul Larkin, our Safety Rep, is 
following up on the unsafe condi¬ 
tions in the new Baler Building. 
Hopefully, Paul can get these struc¬ 
tural faults repaired. 

In case I don’t get another article 
in The Oshaworker before Christmas 
holida'ys, I would like to wish every¬ 
one and their families a (Merry 
Christmas and a Happy New Year. 


District 3 Report 


By KEITH POST 
District Committeeman 

The demonstration against high 
interest rates sponsored by our 
Canadian Labour Congress, held on 
Saturday, November 21, 1981, was a 
huge success, 
80,000 to 100,000 
present. Labour, 
farmers, 
teachers, and 
small business¬ 
men were there 
from across our 
land, lam glad to 
report the par¬ 
ticipation from 
our District 3 
was also very 
good, even better than the demon¬ 
stration against the Wage Freeze! As 
you know, I have always been in the 
forefront to help look after the little 
guy on the line. I have been elected to 
UNITE our District. This demon¬ 
stration is another sign of the UNI TY 
present in our District. 



LAY-OFFS 

Management notified the 
Negotiating Committee on Thurs¬ 
day, November 19, 1981, that the 
Truck Plant would be laid off for one 
week starting January 4, 1982. Plus 
some lay-offs in the Manufacturing, 
North Plant. I was told NO lay-offs 
are anticipated in our (B) system^at 
this time. ^ 

I did get some other good news in 
that we are going to be building the 
Buick and Olds station wagons after 
the next changeover. 

DISTRICT DANCE 

Tickets for our next January 23, 
1982, District 3 dance are available 
from your Committeeman. I suggest 
you get yours now while there are 
still some available. 

For our newer members informa¬ 
tion, you just can’t get a more excel¬ 
lent dinner and a good time for just 
$8.00 per couple. 


of the street, it was jammed solid 
with people. 

At 1:10 p.m. the Oshawa group 
was on Parliament Hill and noticed 
the RCMP every ten feet behind bar 1 
riers with some in flack jackets. TV 
networks had two cameras in buc¬ 
kets high above the growing crowd 
and two at ground level with count¬ 
less roving cameras and reporters 
and even the RCMP were taking pic¬ 
tures. During the next two hours this 
procession never stopped coming 
and when I had to leave to rejoin the 
bus at 3 p.m. the protesters still 
marched on the hill. One Ottawa 
radio station estimated the crowd on 
the hill at 140,000 and most others in 
the press say simply over 100,000, 


but for those who did attend, it was 
the largest march in the history of 
Canada. 

What 1 was thinking while looking 
over the crowd was how will it 
influence future decisions of the Lib¬ 
eral Government or will it lead to 
other actions by Canadians. Will the 
Liberals suffer in the next election or 
will they hasten Trudeau into 
retirement and try to make us forget 
the pain they inflicted directly or in¬ 
directly upon the people of Canada? 
To those questions time will only tell 
but one lasting feeling that 1 shared 
with all in Ottawa that day was a 
pride in the labour movement for tak¬ 
ing the leadership and delivering the 
message on behalf of all Canadians. 
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Rod&Gun Chib 

By ROY FLEMING 



They have returned! I mean the 
trout and salmon to the Oshawa 
Creek. A few years ago a pair of sal¬ 
mon tried to spawn in the Oshawa 
Creek and met their untimely death 
by clubing, by some unthinking per¬ 
son who noticed these salmon 
spawning in the area about one 
hundred yards from Somerset Pool 
in the clear shallow water. 

No more salmon were observed in 
the Oshawa Creek until this year, 
and I hope these fish do not have the 
same horrendous death as the last 
salmon. The rainbow trout have 
been seen in the Oshawa Creek in 
both spring and fall. However, that 
terrible acid spill into the Oshawa 
Creek a couple of years ago finished 
all fish, animal and plant life down 
stream from the Wentworth Street 
-bridge. 

The constant patrolling and 
monitoring of the quality of water in 
the Oshawa Creek by City 
Employees and other concerned 
people has paid big dividends, as the 
quality of water in the Oshawa Creek 
has improved. 

Rainbow trout and salmon have 
been caught down stream by a few 
anglers, but complaints of illegal 
catching of fish is heard. The method 
these people are using is gang hooks 
on a spoon that has been filed flat so 
theje is no wobble action of the bait, 
that is retrieved like a bullet. 

The gang hooks are either sol¬ 
dered or brazed at right angles to the 


spoon, or sometimes the ring from 
the bait to the gang hooks is 
squeezed very tight, at right angles, 
giving the same effect, as the bait is 
retrieved — a dangerous weapon for 
the fish. Many times the fish are 
snared in the body, and break away 
to die at a later date. 

Why people do this is beyond me, 
for fishing is a pleasure, not a means 
of taking all the fish that can be taken 
by any means. If you have a few 
moments some moonlight night ind 
the water is clear, go to one of the 
many bridges that cross the Oshawa 
Creek and watch these fish. 

The old history books of Oshawa 
speak of the fish migrating up the 
Oshawa stream and were a source of 
food and money for the early 
settlers. So maybe, if we keep the 
Oshawa Creek water free of garbage 
and acids we and our grandchildren 
will have reasonably good fishing at 
our door step. 

The rest of the streams in the area 
are producing wonderful fishing — 
salmon, rainbow trout, and brown 
trout. The harbour at Newcastle, 
and the Bowmanville Harbour, if all 
stories are true, provide great 
catches especially in the early eve¬ 
ning. The pike were also taken in 
these two streams. 

The pickerel at Talbot River, 
Lake Simcoe are very few. I spent 
several evenings casting to no avail. 
Casting off the many cottage docks 


at Rice Lake, and other docks in the 
Trent System at night has been 
wonderful. Now that fish pellets can 
be purchased by the bag at any good 
feed supply store, you can chum an 
area with these pellets near your 
dock. So when you cast at night you 
generally have good results. This is 
not breaking any fishing regulations 
to my knowledge. 

On the subject of fishing, and more 
fishing, the Trustees of the Club re¬ 
port some species of fish have no 
entries for the many trophies the 
Club has been presenting since 1938. 
The Memorial Marvin Linton 
Trophy, for the weed drag is a 
beauty! 

The many deer hunters report too 
many wolves and coyotes which 
have been taking their toll of deer, 
and deer hunting was poor. Duck 
hunters — they are a breed of the 
past. Duck hunting seems to have 
gone to the memories. I had pur¬ 
chased a duck stamp since they first 
appeared, and I have yet to fire at a 
duck for the last couple of years. 

The Union Rod and Gun Club 
elections for the Executive is the first 
Wednesday of December — the 2nd 
at Local 222 Hall on Bond St. E., 
Oshawa. Any Union member in good 
standing can stand for election. See 
you there, or target shoot at the 
Newcastle property. Your 1982 
$1.00 Membership Card will soon be 
going on sale. 



DON'T 
PLAT WITH 

mm ms 


The Irwin Toy Company is one of the biggest names in the 
business of amusements and games for children. 

But, it can’t even treat its own employees like human beings! 

Most of the workers at Irwin Toy are women — and most earn 
only the minimum wage. They have no sick pay rights and no 
seniority rights. 

You can help the Irwin Toy workers by boycotting the 
following products that are made or distributed by Irwin Toy: 

• Atari Electronic Games (Space Invaders) 

• Ideal Toys 

• Irwin Toys 

• Kenner Products (Building Sets) 

• Tyco Electric Trains 


SUPPORT THE STRIKERS! BOYCOTT IRWIN TOYS! 


NOTICE 

Retirees Chapter Membership 
Meeting 

Monday, December 14th, 1981 
1:30 p.m. 

UAW Hall, 44 Bond St. E., Oshawa. 

10 Attendance Draws for $10.00 each. 
Please plan to attend! 

Charles “Nip” Tucker, 

Retirees Chapter President. 


Trade News 


News and Views From Parts 


By LEO KELLY 
Zone 36 Committeeman 

MEMBERSHIP CARDS 

All Union Membership Cards for 
1982 have now been mailed, they 
should be in your hands, if you 
haven’t received yours then make 
sure you get in 
touch with your 
committeeman 
so he can obtain 
your card. A 
point to re¬ 
member is, if you 
have moved in 
the last year you 
had to get your 
change of ad¬ 
dress down to 
the Union Hall. 
Changing your address with the 
Company does not get it changed at 
the Union Hall. You either take the 
change to the Hall yourself or give it 
to your committeeman so he can 
drop it off. 

CONTRACT MEETING 

I understand the meeting last Sun¬ 
day, November 15th, to go over the 
demands for the Contract was well 
attended. Due to the flu bug putting 
me under the weather I wasn’t able 
to attend. As I stated in an earlier 
article, these meetings are important 
as it gives us a chance to have input 
on our demands for the upcoming 
contract and if possible we should all 
try to attend. 

The next meeting of the Canadian 
Region Skilled Trades Council will 
be held in St. Catharines on De¬ 
cember 5th and 6th where we will be 
discussing the Resolutions the area 
Councils have sent to the Canadian 
Region. From these will come the 
demands from the Region which are 
forwarded to the International Ad¬ 


visory Committee, of which I am a 
member, and the Skilled Trades 
Conference which is to be held in 
Detroit in February. 

Since the Region represents a 
cross section of the UAW Skilled 
Trades in Ontario the resolutions 
give a good indication of the feelings 
and needs of the trades in the UAW. 
One has to keep in mind the Resolu¬ 
tions do not pertain only to the Big 3 
(General Motors, Ford and Chrysler) 
but to the tradesmen represented by 
the UAW in Aerospace and Agricul¬ 
tural Implements. I will report on the 
resolutions adopted at this meeting 
in future issues of The Oshaworker. 

A reminder to everyone if you 
have any working conditions you 
would like to see done, make sure 
you jot them down and hand them in 
to your committeeman. We will be 
sitting down shortly to draw'up the 
working conditions for the next con¬ 
tract. That is if we ever get the Com¬ 
pany to complete the working condi¬ 
tions negotiated in 1979. The Com¬ 
pany seems to be doing a good job of 
dragging their feet on completing 
these negotiated working conditions 
especially the new locker room 
facilities and shower rooms. 

I wonder if they will be as slow 
when we get our new President and 
he decides he wants his office re¬ 
decorated. I’m sure there will be no 
trouble then in finding money to 
complete the renovations. But what 
can we expect, this Company has 
always been good at living off the 
sweat of the hourly rated worker. 

INTEREST DEMONSTRATION 

Since this article is being written 
prior to my going to Ottawa to par¬ 
take in the demonstration I will re¬ 
port the happenings in future arti¬ 
cles. 


By BURT BUSKER 
District Committeeman 

CHRISTMAS — OVERTIME 
AGREEMENT EXPLAINED 

An “inplant” Christmas overtime 
agreement has existed in Depart¬ 
ment No. 1, which has worked out 
quite well for the benefit of all Parts 
workers in re¬ 
cent years. As a 
principle laid 
down by our 
Union to share 
the overtime 
among as many 
workers as pos¬ 
sible. I worked 
out a Christmas 
overtime agree¬ 
ment in 1979- 
1980, whereas 
the overtime was evenly split be¬ 
tween shifts by seniority order. 
(Example: 1.5 days for each shift). 
As a result of this good overtime 
agreement, most Department No. 1 
employees were asked to work at 
least once prior to Christmas in 1979 
(except certain placement cases be¬ 
cause of their restrictions). 

I can also recall the time before 
becoming the District Committee¬ 
man, when a Christmas overtime ex¬ 
isted in Parts, whereas only a “few” 
people (approximately 6 or 8 em¬ 
ployees) were asked to work over¬ 
time. As Management was not pre¬ 
pared to canvass between shifts, as 
who was working (especially not if it 
required many people). UndaF- this 
overtime agreement, it would have 
taken a hundred years before every¬ 
one was ever asked to work Christ¬ 
mas overtime. 

As a result of the inplant Christ¬ 
mas overtime agreement, more 
people have been asked to work. As 
follows, 100 employees worked dur¬ 
ing the 1979 Christmas (on each shift). 
83 employees worked during the 1980 
Christmas (on each shift). 

The reason why I am writing this 
explanation of this Christmas over¬ 
time agreement is because some in¬ 
dividual grievances were processed 
by a former District Committeeman 


on the No. 1 shift and another 
employee, claiming that a violation 
of Paragraph 159 of the Master 
Agreement had occurred. In any 
event, providing that overtime is to 
be worked during the 1981 Christmas 
holiday period, I will negotiate in ac¬ 
cordance with a letter of under¬ 
standing, the -continuation of the in- 
plant Christmas overtime agreement. 

Such overtime will be evenly split 
between shifts, by classification, by 
seniority order to share overtime 
among as many workers as possible. 
I have been given to understand, by a 
General Supervisor of Parts and Ser¬ 
vice, that a request had been made to 
higher Management to work a 
number of employees during the 
1981 Christmas similar to the 1979- 
1980 Christmas periods. I am hoping 
that his overtime request will be ap¬ 
proved. Do remember, it is the Com¬ 
pany that schedules the overtime, 
not the Union. 

HEAVY GRIEVANCE LOAD 

I have found that a lot of griev¬ 
ances have been processed lately, 
and not too much is being settled at 
Step 1 of the grievance procedure 
with the Committeemen involved. In 
the month of October, I received a 
total of 26 grievances which were all 
referred to me, at Step 2 of the griev¬ 
ance procedure. I discussed eight (8) 
of these grievances at Step 2 of the 
grievance procedure with the pre¬ 
sence of the Zone Committeeman. 
Following, these grievances were re¬ 
ferred to Step 1 of the grievance pro¬ 
cedure and satisfactorily settled. 

I think management, namely the 
foreman, as well as the Zone Com¬ 
mitteeman have a responsibility in 
trying to resolve these grievances be¬ 
fore they are processed, rather than 
passing the buck. The District 
Committeeman has his own job to 
do in handling certain grievances at 
the higher levels of the grievance 
procedure. I don’t think I was 
elected to be the Zone Committee¬ 
man to resolve problems big or small 
on the floor of the shop, or to do the 
Supervisor’s job. 


WORKING TOGETHER 

In the past, I have done everything 
in my power in trying to work to¬ 
gether with all my Union representa¬ 
tives on both shifts, regardless of 
their own political views. Working 
together, as Union representatives, 
with political differences can not 
only be promised on the outside, it 
must also be practiced from the in¬ 
side, behind the hidden screens. 
Especially with the 1982 negotiations 
coming up, I don’t think it will be 
easy, therefore, we must work to¬ 
gether. 

I promise to continue to work for 
everyone’s interest, regardless of 
anyone’s affiliation with political 
groups within our Union. Insofar as I 
am concerned, we are all Union 
members together. The objective of 
representing our Union members, 
must come first over Union politics. 

P/S — CHRISTMAS ’81 
OVERTIME 

I held a meeting with Parts 
Management on Friday, November 
20, 1981, to work out and sign a 
Memorandum of Understanding for 
the 1981 Christmas overtime. At this 
meeting. Parts Management told me 
that they would not specify as to how 
many people were going to be work¬ 
ing during the ’81 Christmas period, 
nor would Parts Management 
guarantee if anyone would be work¬ 
ing at all. 

I guess you understand, that I can¬ 
not sign a Memorandum of Under¬ 
standing as such. I feel that the 
workers of Parts and Service have a 
right to know if they are going to be 
working, or not, especially in plan¬ 
ning the holidays for the Christmas 
period. I informed Management that 
I was prepared to sign a 1981 Christ¬ 
mas overtime agreement at any time, 
providing they tell as to how many 
people will be working, and if these 
people will be working, after they 
had been asked, and agreed to work. 

MY DEEPEST SYMPATHY 

I extend my deepest sympathy to 
the family of the late Brother W. 
Woudstra, who recently passed 
away. 
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Karl Marx 1848 — 

66 Working Men of All Countries Unite!" 
Karl Marx 1980 — 

“Working Men of Poland Forgive Me!" 



V >v 
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n' 5 ° December 31,1981 

G t°^ UAW Hall, Bond St E, Oshawa 

Food • Delicious Hot Buffet — including 

shishkebobs, cabbage rolls, baked ham. 

• Bar Privileges 

Dancing • 9 p.m. to ? 

• Disc Jockey will be on hand to provide 
continuous, non-stop music throughout the 
evening 

• dress optional 

Tickets • $30.00 per couple includes hats, favours 

• strictly limited number of tickets available so 
get yours early 

• call 723-5917 or drop into the Union Office for 
reservations. 


POLITICAL ACTION 
COMMITTEE 


I would like to respond to Brother 
Russ Rak’s unconscionable defence 
of the anti working class and elitist 
line of the Communist Party of 
Canada, as it applies to the historical 
struggle of the Polish working class 
for liberty and social justice. 

My reply is not that of an oppor¬ 
tunist who uses anti communism as a 
tactic of fear for votes but has no 
theoretical understanding of the par¬ 
ty, rather my reply is based on a per¬ 
sonal knowledge and understanding 
of the Communist Party, its pro¬ 
gram, theory, and how it operates. 
As a former member of the Com¬ 
munist Party of Canada and its Cent¬ 
ral Committee, I think I know some¬ 
thing about that subject. The ques¬ 
tion facing the Polish working class is 
the same question facing workers in 
all countries, socialist or capitalist; 
that of power, political and economic 
power. What went wrong in Poland 
is not a lack of education as Brother 
Rak would have us believe but that 
the Communist Party had all political 
and economic power and the work¬ 
ing class had none. And when the 
Polish workers rebelled in the 1950s 
and 1970s, they were shot down in 
the streets by their Communist boss¬ 
es who held that power. Brother Rak 
would have us believe that millions 


By RUSS RAK 

Various terms have been used to 
criticize the federal budget presented 
in Parliament by Finance Minister 
Allan MacEachen on Nov. 12, 1981. 

It has been refer- 
r e d to as 
“Reagonomics” 
and a “turkey 
economics” 
budget. But I 
have yet to hear 
it described as a 
‘‘capitalist 
budget”, which 
is actually what it 
is. It is not just 
MacEachen, but 
the whole capitalist sytem that is re¬ 
sponsible for what is proposed in the 
budget. 

It is designed specifically to pro¬ 
tect the huge profits of the banks, on 
which taxes have not been in¬ 
creased. There are no tax increases 
on profits of foreign-controlled oil 
monopolies or multi-national corpo¬ 
rations, and no tax increases on the 
fabulous wealth and properties 
owned by the very rich in Canada. In 
fact, the tax rate of the very rich has 
been reduced. 

The government will increase 
spending on military equipment by 
more than 18 percent to $7 billion in 
the next year. Multi-national corpo¬ 
rations will continue to receive mil¬ 
lions of our tax dollars in tax sub¬ 
sidies and grants. It is this kind of 
government spending, high interest 
rates and profits that are the main 
cause of inflation in Canada. 

And to add insult to injury for the 
working people, these same capital¬ 
ist politicians who tell us that we 
must tighten our belts and accept 
lower living standards have, just last 
summer, voted themselves a fat 36 
percent increase in salaries and 
enjoy all kinds of free bonuses. 

WORKING PEOPLE 
GET SCREWED 

While the very rich get off un¬ 
touched by the budget, the working 
people, middle income, professional 
people and small business, get 
screwed by higher personal income 
taxes. 

The one million unemployed in 
Canada are kicked in the teeth by 
being told not to expect any job crea¬ 
tion programs by the government. 
The government bluntly states that it 
intends to fight inflation with high in¬ 
terest rates, high energy prices and 
higher unemployment. 

The results of these policies are 


of workers who are suffering untold 
hardship in their struggle are really 
counter revolutionaries. Now, if 
these workers were striking in Cana¬ 
da, Brother Rak’s tune would be dif¬ 
ferent, but because they are striking 
against the repressive measures of 
their Communist bosses, in Brother 
Rak’s mind they are the enemy. 

I’ll bet you often wondered what 
they did with those blinkers when the 
horse became obsolete? Well now 
you know, they sold them to the 
Communist Party. As a worker, I 
have always believed that if it walked 
like a boss, talked like a boss, and 
acted like a boss, it must be a boss, 
be it Communist or Capitalist, they 
are all the same; they believe they 
are No. 1 and the worker is at the 
bottom of the pile. 

Brother Rak’s article should be a 
warning as to the role of the Com¬ 
munist Party in Canada. To the party 
the worker is number 1 only until 
they have won your support to take 
control of your union etc., after that 
“father knows best” (the party) and 
you better toe the line brother. If it’s 
a choice between the party and the 
working class, the working class is 
expendable in Canada or in Poland 
and if Brother Rak can’t see that, I 
hope that someday he does because, 


painfully apparent. Recent statistics 
published in the Toronto Star, Nov. 
18, 1981, show that over 40,000 
workers across Canada and mainly 
in the auto, aviation, farm machinery 
and appliance industries, have been 
given lay-off notices since the budget 
was brought down. All the above, 
coupled with over-priced cars which 
working people cannot afford to buy, 
is bound to result in some serious 
lay-offs by GM in Oshawa. 

Homeowners struggling with high 
interest mortgage rates will get very 
little and in most cases, no help from 
the government. 

Furthermore, the federal govern¬ 
ment has budgeted a $5.7 billion cut 
in transfer payments to the provinces 
over the next five years. This is 
money which is to fund social pro¬ 
grams, such as health care, post¬ 
secondary education and other so¬ 
cial welfare services, this will mean 
either an erosion of these programs, 
or higher provincial and municipal 
taxes. 

ALTERNATIVE POLICIES 
NEEDED TO BUDGET 

Demanding the resignation of 
MacEachen because of his budget, 
will not solve the capitalist crisis of 
inflation and high unemployment. 
Any other Liberal or Conservative 
acting as finance minister, would 
bring in essentially the same kind of 
budget, because both these political 
parties represent and protect the in¬ 
terests of the banks and monopolies. 

What is needed is a real alternative 
economic program to the crisis 
policies of our capitalist system and 
government in Canada, based along 
the lines of a socialist economic pro¬ 
gram similar to that being adopted by 
France. The socialist government of 
France, under the leadership of 
Francois Mitterrand, is imple¬ 
menting the following: higher taxes 
on the wealth and property of the 
very rich, nationalizing all the banks 
and insurance companies and some 
of France’s largest industries. The 
minimum wage is being raised, the 
work week is being cut to 35 hours 
with no reduction in pay, pensions 
and family benefits are being in¬ 
creased (Toronto Star, May 12, 
1981), and according to the Toronto 
Star Oct. 6, 1981, the socialist 
government of France is freezing 
food prices and increasing public 
spending to reflate the economy. 

These are the kinds of alternative 
economic programs that working 
people must demand the Canadian 
government adopt to control infla- 


and make no mistake about this 
Russ, the guys who are programming 
your head know the truth and you are 
either one of them or just another 
sucker, only you know the answer to 
th#. 

It is not in the interests of North 
American workers that capitalism 
should be restored in Poland, but 
neither is it in our interest that the 
Polish working class should continue 
to live in a state of political and 
economic bondage. What is in our 
interest as workers, is that the Polish 
working class should be successful in 
gaining control over their own lives 
and destiny, and for that reason they 
deserve our full support as workers. 
If they can win in Poland, someday 
we will win in Canada. 

It seems to me what Lech Walesa 
is saying is that as a worker he is 
fighting for the benefit of his class, 
not capitalism, nor Communism, be¬ 
cause from a historical point of view 
they have both betrayed the Polish 
people, and for myself, I associate 
myself with that struggle 100 per¬ 
cent. 

Fraternally, 

John D. Clout, 

Chairman, Bargaining Committee, 
GM Unit, 

Local 199, UAW St. Catharines 


tion and reduce unemployment. 
These programs will increase the 
purchasing power of the majority of 
Canadians. 

The most effective way to pres¬ 
sure the government to adopt such 
new economic policies is through let¬ 
ters and resolutions to MPs and 
MPPs, and mass united demonstra¬ 
tions of union and other people’s or¬ 
ganizations, like the one to protest 
high interest rates which was held on 
Nov. 21, 1981. 


SWAPS 

Continued from Page 7 


WANTED 


GOOD USED SCUBA equipment 
needed are tanks, regulator, buoyancy 
compensator, (stab jacket) and wet suit 
at reasonable price. Call: 723-0305. Ask 
for Chris 


GM CAR, 1977 to 1979, must be clean 
and in top condition. Call: 576-5178 


ELECTRIC TYPEWRITER, in good con¬ 
dition. Call: 723-9378 


DOWNHILL SKIS, 175 cm, downhill 
boots, size 7'h to 8. Cedar chest. Call: 
728-5705 


NEED A RIDE from Seagrave to North 
Plant, Tool & Die, Shift 1. Call: 985-2728 
(Doug) _ 

FRONT FENDERS FOR 73 Vega. Call: 
728-8684 


BEAUMONT HARDTOP, 1966-67. 
Chevelle 300 hardtop, 1966-67. Two fur¬ 
row plow for three point hitch. Industrial 
sewing machine. Call: Brooklin 655- 
3010 


FOR RENT 


WOOD SPLITTER, $25 per day. Call: 
1-705-277-2281 


FURNISHED BACHELOR apartment, 
$210. Furnished one bedroom apart¬ 
ment, $235. Non-smoker, drinker, no 
children or pets. First and last months 
rent. Call: 725-6473 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help. 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
579-1121 


By ART FIELD 
Secretary 

PROTEST A SUCCESS 

I had the honour of being involved 
on the Committee that organized 
Local 222 buses that took protesters 
to Ottawa to protest high interest 
rates 'Set up by 
the Liberal 
government. 
There were 
twelve(12)buses 
from Oshawa 
and one (l)from 
Lindsay that 
were looked 
after by s the 
Local 222'Com¬ 
mittee, in con¬ 
junction with the 
International Union. The CLC Pro¬ 
test of high interest rates was a suc¬ 
cess, if you count the amount of 
people that went, between 70,000 to 
100,000 people from all walks of life, 
taking part on Parliament Hill. 

There were union people, 
teachers, farmers and small 
businessmen, because interest rates 
affected all of us. People came by 
cars, train, and over nine hundred 
(900) buses. It was a well organized 
and a peaceful demonstration. 

It was the largest that Ottawa has 
ever seen, and there could be more if 
they do not come up with an 
economic policy that benefits every¬ 
body in this great country of ours. 
High interest rates do not just hurt 
the homeowner, there are wide¬ 
spread layoffs in the Auto industry, 
because it is hard to justify paying 
14 V 2 percent interest for a car, when 
Jiou could be laid off next week. 

In fact, GMAC in the States were 
giving 13.8 percent interest when 
Canadians had to pay 2 OV 4 percent. I 
wonder why the difference, but then 
GM has always had two sets of rules 
for Americans and Canadians. 

In our society Governments work 
on pressure, that is put on them by 
the various groups. This is why we 
have to put pressure on the govern¬ 
ment for a better policy on 
economics so we can survive, not 
only Auto Workers, but farmers, 
small business etc., need better in¬ 
terest rates. 

Some people say the trip to Ottawa 
was a waste of time, but it is a better 
way than a lot of countries in the 
world solve their problems, they just 
shoot the people in power, and we do 
not believe in that kind of solution. 
So I suggest you write or phone your 
MP to let him know that you are dis¬ 
satisfied with their economic policy 
of this government, or be ready to 
join in the next trip to Ottawa if 
needed. 


J.E. THOMAS SPECIALTY 
ON STRIKE 

This company is better known in 
the Lindsay area. They are rep¬ 
resented by the United Rubber 
Workers of America, Local 521. The 
average wage for production work¬ 
ers which are mostly women, is $5.32 
per hour, plus a 45 cent COLA, 
which is capped so COLA cannot go 
higher than 45 cents per hour regard¬ 
less of how high cost of living goes. 
In this plant they make TV antennas, 
lawn chairs, and electronic parts for 
radio and TV. J.E. Thomas also 
owns the local Cable TV station 
which leaves a lot to be desired in its 
operation and programming. 

The Union met with the Company 
twenty three (23) times and were ask¬ 
ing $1.00 per hour each year iiya two 
(2) year contract plu s a CO LA. In the 
last meeting before they went on 
strike, they dropped their request to 
75 cents per hour and COLA adjust 
of 10 cents per hour. The Company 
offered 60 cents per hour and a series 
of COLA adjustments with a Cap on 
them which would hve made them 
offer about $ 1.08 per hour for two (2) 
years contract. With the cost of liv¬ 
ing what it is now and will get higher 
that was not a very good offer to 
prevent a strike. 

Since they have been on strike, the 
office staff have been working in fhe 
plant doing production work and the 
Lindsay Police Force has been to the 
plant to get trucks across the picket 
lines and to get office workers in 
some mornings. 

This could be a long and bitter 
strike so if Local 521 needs support I 
hope the UAW Members in the 
Lindsay area will corhe to their help 
when needed. 

The three (3) candidates for the 
leadership of the Ontario NDP will 
be coming to Oshawa in January 9, 
1981 to put forth their views for the 
people of Oshawa, also the three (3) 
candidates, Bob Rae, MP, Jim 
Foulds, MPP and Richard Johnston 
MPP will be guest of Victoria 
Haliburton NDP at their annual 
meeting held in Lindsay on De¬ 
cember 10, 1981, at the Royal Cana¬ 
dian Legion Hall on York Street in 
Lindsay, everyone is welcome. 

In Allan MacEachen’s Budget 
speech, he said we should show re¬ 
straint to help the country out of its 
economic problems, but he goes to 
lunch with a few friends and it was 
going to cost $2,000. for eighteen (18) 
people paid for by the taxpayers. 
When Ed Broadbent asked him 
about it in the House of Commons, 
he said he was paying for it. It 
doesn’t matter who pays, it is not 
showing restraint, but then the rich 
never worry about that anyway. 


“Budget" Recipe For More Lay-Offs 
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The Tie That Binds 


Outraged! Part II 


By VIC McMULLOUGH 
Alternate Committeeman 
B Trim Hardware 

Although it hasn’t been scienti¬ 
fically proven, I believe that in some 
cases wearing a tie cuts off the flow 
of blood to the brain causing certain 
individuals to think in an irrational 
manner. 

Here’s an example. On November 
2,1 asked my foreman if my leave of 
absence was in for the following 
night as I had to attend a Union meet¬ 
ing. He told me it wasn’t in. So the 
next day, I went to the Union Hall to 
find out what happened. 

I received a copy of the letter 
dated October 22 which was sent to 
Labour Relations requesting they ar¬ 
range leaves for four people for 
November 3. This gave the Com¬ 
pany plenty of time to arrange a 
leave. I checked with John Adair 
who was to leave with me and his 
leave was sitting on his foreman's 
desk. 

When I went into work November 
3, I again asked my forman if my 
leave was in. He told me it wasn’t so 
1 showed him a copy of the letter sent 
t<^ Labour Relations. He phoned 
Barry Hooper, the plant superinten¬ 
dent and informed him of the situa- 


By AMBY FERREN 

I would like to'bring everyone up 
to date on a very serious incident that 
happened in the Chassis Plant, some 
six or eight weeks ago concerning the 
services that we 
are getting from 
our medical 
department and 
first aid. There 
have been sev¬ 
eral bad reports 
about some of 
these people but 
I think the fol¬ 
lowing is the 
most serious in 
my opinioh any- 
same thing hap¬ 
pened to one of the people I rep¬ 
resented fifteen (15) years ago hap¬ 
pened to this Brother on September 
24,1981. We are supposed to be mak¬ 
ing progress, now you decide! 

On Thursday morning September 
24th, 1981, Dennis Rogers came to 
work feeling okay. He went to the 
cafeteria and got a sandwich and a 
glass of milk and took it to his work 
area to eat before he started work. 
Dennis works in the body drop 
group. When the whistle blew and 
Dennis got up to go to work, he got 
these awful cramps in his lower- 
stomach. Dennis could not make it to 
his job and when Per Diem Foreman 
Lloyd Greenough noticed this he got 
a man for Dennis’ job. Dennis then 
told his foreman he would have to go 
to the hospital as the pain was really 
bad, so bad he could not straighten 
up. 

Dennis then made it to the Plant 
Hospital and his Supervisor never 
bothered to ask Dennis if he needed 
any help to get there or help him in 
any way. When Dennis got to the 
hospital he just got through the door 
and the nurse in charge wanted to 
know what he was there for. Are you 
returning to work or what the nurse 
asked. Dennis told the nurse that he 
had really bad pains in his lower 
stomach *and the nurse’s reply was, 
“Oh! then you go to first aid, this is 
the wrong place for you,” and she 
directed him to the First Aid. Dennis 
said again that the pain was really 
bad and he did not believe that the 
first aid could do anything for him. 

“Oh! well that is the procedure 
here anyway.” So Dennis hobbled 
back to the First Aid station and the 
First Aid attendant gave him some 
divol pills and said “take two (2) pills 
now and some more later and you 
will be okay”. When he got back he 
went for his committeeman who was 
Terry Freebum as I was taking Doug 
Reynolds place as District Com¬ 
mitteeman. I got a meeting with 
Superintendent E. Beddome to in¬ 
form him that we did not like the 


tion. Mr. Hooper said that if the 
leave wasn’t on the foreman’s desk, I 
would not be allowed to leave the 
plant. 

My Committeeman, Don Thomp¬ 
son, told them to phone John Adair’s 
foreman to prove that his leave was 
in and indeed it was. 

Now we have the same letter with 
four names on it and John Adair’s 
leave has been approved and some¬ 
how my leave was misfiled or mis¬ 
placed and the Company is telling me 
I can’t leave the plant. I told them it 
wasn’t my fault they made a mistake 
and 1 was leaving with or without 
their permission. They told me I 
would be subject to discipline if I left, 
but I left anyway. 

After the meeting, I returned to 
work and was taken down to the 
office for a disciplinary interview. 
Their decision was to suspend me for 
a week for leaving the plant without 
permission. I didn’t even have to file 
a grievance because the next day, 
they realized their stupidity and 
asked me to return to work. 

In the future Mr. Hooper, I 
suggest you loosen your tie a little 
and let the flow of blood carry oxy¬ 
gen to your brain and you might be 
able to think a little clearer. 


treatment our people were receiving 
from the medical department, and he 
took the information to Dr. Jones. 

I also told John LeSurf who was 
acting Chairman to raise this with 
Howard Toaze who is the manager 
of the Labour Relations Department. 
We reported this procedure back to 
Dennis feeling this would be looked 
after. E. Beddome said he would get 
back to us on the informafion from 
Dr. Jones. 

On Monday, September 28th, 
Dennis made his usual trip to the 
cafeteria, got his sandwich and milk 
and went to his work area and again 
he got this severe back pain. So he 
requested to go to First Aid which he 
did and they went him to the Oshawa 
General Hospital after Dennis sug¬ 
gested this and after being checked 
out there by his doctor, they found 
out that he had a serious attack of 
appendicitis and rushed him into the 
operating room. They told him that 
he should have been there on Thurs¬ 
day morning as it was on the verge of 
busting. 

I did not find out about the opera¬ 
tion until two weeks later in the 
meantime Dr. Jones reported back to 
E. Beddome and the following is his 
report. “1. Dennis Rodgers No. 32954 

This employee camd to the Medi¬ 
cal Centre on September 24th, com¬ 
plaining of abdominal cramps. He 
was not in dire distress and was re¬ 
ferred to the First Aid post. He'was 
given medication and returned to 
work. He visited the First Aid again 
on September 28th, wanting to go to 
the hospital because of cramps. He 
had seen no one in the four day inter¬ 
val as he was too busy going to the 
cottage. All of this suggests that the 
nurse's initial judgment of nothing 
too serious or urgent was quite cor¬ 
rect.” 

So as you see the Medical people 
in the Chassis Plant are not doing a 
very good job for our people in my 
opinion anyway, and this must be 
changed to service our Brothers and 
Sisters. We will not allow the service 
to our people to deteriorate. In the 
past two weeks there has been a lot 
of layoffs in 69A — CKD and now 
Fabrication. This means new people 
bumping and other people being 
moved out to other departments, 
which most people get very upset 
because they do not want to move for 
several reasons but this is what the 
contract demands. 

With the interest rates the way 
they are I am sure there will be more 
layoffs. If we can get enough people 
in Ottawa on Sat., Nov. 21st maybe 
the government will change its bank¬ 
rupt policies. I will report more on 
the layoffs in the next issue. Do not 
forget if you have a problem call us, it 
is your negotiated right. 


By AL HIGNETT 
Zone 59 

It was brought to my attention 
since the September issue of The 
Oshaworker was published, some¬ 
body or persons after reading my 
article (Out¬ 
raged!) have 
started a rumour 
that the girl who 
was unjustly 
fired, has been 
reinstated in 
‘ ‘A’’ Body 
Chassis on the 
opposite shift 
(Shift 2). I would 
like to have it 
known not only 
throughout “Zone 59” but through¬ 
out the whole GM Plant that this 
rumour is untrue. As soon as justice 
is served and the “goodbye girl” (I 
will call her that instead of her real 
name) is reinstated, I will publish an 
article within The Oshaworker stat¬ 
ing that fact. Until then, do not listen 
to such irresponsible rumours com¬ 
ing from the people responsible for 
her discharge. 

It is not hard to see the reasoning 
behind the spreading of such a 
rumour. If people think she has been 
reinstated, there would be nothing 
more said about the incident. I would 
like to inform those people respon¬ 
sible, that this is just the beginning 
and not the end to this episode. This 
treacherous act must not continue. 
After reading the UAW Solidarity, 
Vol. 24, No. 2, March 1981, it is my 
opinion that this (sexual harassment) 
is a widespread sickness not only in 
Oshawa but throughout the General 
Motors Corporation and probably 
every Company in existence. 

In that issue of Solidarity that I 
have referred to, Faynette Naile, a 
woman discriminated against, won a 


By ORVILLE FAUGHT 
Shift 1 Zone Committeeman 

CHRISTMAS SHUTDOWN 
Our Master Agreement provides 
that the Company will continue the 
concept of an unbroken Christmas 
holiday period from the day before 
Christmas 
through New 
Year’s. This 
year we will be 
off work for ele¬ 
ven (11) straight 
days starting 
Thursday, 
December 24th 
and returning 
Monday, Jan¬ 
uary 4, 1982. 
Four of the 
above days are weekends and the 
remaining seven are paid holidays. 
You will also receive an extra day’s 
pay for Sunday, December 20, 1981. 

Prior to finishing work on De¬ 
cember 22nd and 23rd, 1981, you will 
receive two pay cheques made up of 
40 hours and 48 hours. You will re¬ 
ceive your next pay cheque on Jan¬ 
uary 7th or 8th, depending on 
whether your shift is on nights or 
days. 

THINGS YOU SHOULD KNOW 

1. If your job requires you to walk 
on a cement or steel floor, you may 
request that management lay rubber 
mats down to cushion the floor. 

2. It is management’s responsibility 
to dryclean the winter coats that they 
supply in Department 44,77,79,68B 
and 51. 

3. It is a violation of the Agreement 
for management to tamper with the 
controls that adjust the line speed 
without your committeeman being 
advised or present. 

4. It you work in a pit and it is swept 
when you start work then it is a viola¬ 
tion of the agreement as management 
has advised the Union in nego¬ 
tiations that pits will be swept at the 
conclusion of each shift. 

5. If you feel you need coveralls or a 
shop coat then tell your foreman as 
you are entitled to your choice on a 


landmark court ruling in the United 
States in which she received a dam¬ 
ages settlement of $187,000 plus. It 
took five or six years for the system 
to finally see that justice was served 
but as you will agree justice was 
served. I am not by any means 
suggesting that the “goodbye girl” 
take the same course of action or that 
her case is synonymous with Fay¬ 
nette Naile’s. That decision was de¬ 
cided against the Ford Motor Com¬ 
pany in the United States NOT 
Canada. 

I would imagine that the emotional 
shock of being fired without just rea¬ 
son has had a devastating effect not 
only on her but also on her family and 
her friends. She was fired basically 
for being a women in my opinion. All 
the facts lead to that assumption. 

In General Motors, some women 
make it to their 90-day waiting period 
and some do not. Let me explain this 
a little further. The reasoning behind 
this assumption is you are assigned 
to either decent supervisors or the 
opposite to decent (I don’t feel I have 
to explain that). Thus you are leav¬ 
ing it to a simple (twist of fate) as to 
whether you are going to remain in 
General Motors or not if you are born 
a woman. It is supposedly the policy 
of General Motors in agreement with 
the UAW (and do not think we did 
not have to fight for it) that men and 
women will have equal employment. 

This girl, every day she is out of 
General Motors is losing money to 
the extent that would drive most of 
us into bankruptcy but still she holds 
on, watch and waiting for a sign to 
indicate she will be reinstated and 
justice served. The wait continues 
and the pressure in my opinion must 
have a crippling effect on her emo¬ 
tions as well as her self esteem. If it 
were me and I have been in a similar 
position, the effects would be 


one for one basis. 

6 . If you work in a pit, management 
is responsible for washing your 
coveralls or shop coats, this also 
applies to all U/R and repairmen. 

7. If you get Company paid safety 
boots do not wait until your feet are 
hurting before requesting new free 
ones. 

8 . When employees are provided 
shop coats or coveralls the Company 
must assign them a locker. 

9. Management advised the Union 
that water fountains would be 
cleaned once a day. 

10. It is management’s respon¬ 
sibility to clean and sweep our park¬ 
ing lots across from Gate 25 during 
the following months — April, May, 
June, July, August, September and 
October. 

11. If your car will not start at the 
conclusion of your shift, booster bat¬ 
teries and cables are available at no 
charge in the guard shack. 

12. If you play cribbage, chess or 
checkers, it is management’s 
commitment that they will supply 
free of charge cribbage, chess and 
checker boards. 

13. Did you know that management 
has finally agreed to completely en¬ 
close the lunch area at Col. H-26, 
Cross Chain and have further agreed 
to put in air condition. This work will 
be started in the very near future. 

14. Management assures the Union 
that all lunch tables will be washed 
once per shift. 

15. Did you know that you may re¬ 
fuse to do your job if you feel it is 
unsafe or harmful to yourself or 
others? 

16. Did you know that management 
cannot make you work beyond eight 
hours on any given day? 

17. Did you know that on December 
7th, 1981, you will be receiving an 
adjustment in your hourly rate cost- 
of-living allowance? 

18. Did you know that anyone with a 
written grievance in procedure may 
request to be present during all 
discussion at the 1st, 2nd and 3rd 
steps of the grievance procedure? 

19. Did you know that if you are on 


devastating. It looks as though the 
only way she is going to come out of 
this nightmare in one piece, is 
through the Canadian Legal System. 
The unfortunate thing with that, is, it 
could take years to finally obtain jus¬ 
tice but when you are backed into a 
comer you are given no other choice. 

I hope as she does, that this grie¬ 
vance can be resolved without this 
course of action. Reinstatement is 
very little reimbursement for the ef¬ 
fect of her dismissal has had on her 
personal life. I think she just wants to 
go back to work and continue with 
her life, leaving this all behind her. It 
is a sad thing that a mighty cor¬ 
poration such as General Motors 
feels it must lower itself to the level 
of committing an illegal act such as 
this to keep the rest of the workers in 
line. As I stated before in my pre¬ 
vious article, “A” Body Hardware 
Oshawa, builds the No. “1” cars in 
the corporation. 

Thus I would like to say that to 
have your source of income removed 
in this fashion is not good business 
but just plain Evil. Justice must al¬ 
ways prevail! Solidarity is a must. 

IN CONCLUSION 

As “Rod Sterling” would say, 
“just 1 an ordinary girl, chasing a 
dream and for an instant, it was ful¬ 
filled in Zone 59, but on her journey 
to begin her first day of work, she 
would step through a door leading to 
a realm through space and time, a 
place known as the “Twilight 
Zone”! So take this article and file it 
under “I” for Injustice in the mem¬ 
ory banks in the outer reaches of the 
twilight zone. 

Stay tuned, part III of this horror 
story will continue soon! 

Why doesn’t the Union negotiate a 
clause in the contract informing 
General Motors that employees are 
human beings? 


night shift and you lose money in the 
vending machine you may get reim¬ 
bursed in the Chassis Plant cafeteria 
between 11 p.m. and 11:30 p.m. as a 
serviceman will be available for that 
purpose? 

20. Did you know that every Mon¬ 
day night all Committeemen from 
both shifts and all District Com¬ 
mitteemen and Chairman meet at the 
UAW Hall from 7:00 p.m. until 
approximately 9:30 p.m. to discuss 
grievances and many other agenda 
items pertaining to all areas of the 
plant? 

21. Did you know that there is a 
membership meeting at 7:30 p.m. at 
the Union Hall on the first Thursday 
of every month? 

22. Did you know that there is a GM 
Unit meeting at 7:30 p.m. at our 
Union Hall and all members are 
urged to attend — this is held the 
Third Thursday of the month? 

23. Did you know that there is a 
Zone Committeeman for approxi¬ 
mately every 250 employees at GM? 
There is eleven (11) District Com¬ 
mitteemen, two (2) Benefit Rep¬ 
resentatives, two (2) SUB represen¬ 
tatives and two (2) pension represen¬ 
tatives and they may be called to 
your job by your foreman if you think 
you have a problem, and request 
their presence. 

25. Did you know that our Union 
has now got four full time safety rep¬ 
resentatives working our plant? 

26. If you are interested in upgrad¬ 
ing your education GM will give you 
a leave-of-absence up to one (1) year. 
There are also other educational 
courses available in which GM pays 
the tuition fees. (Fashioned for 
employees working swing shifts). 

27. If you have a problem with 
compensation or UIC our Union 
employs two full time represen¬ 
tatives who handle your problems 
for you. Wilf Duffield and Ted 
O’Connor — 723-1187. 

28. Are you aware that our present 
contract agreements with General 
Motors will automatically terminate 

Continued on Page 8 
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FOR SALE 


1979 BRONCO, 4x4,4-speed, standard 
transmission, cabin chairs, freewheel¬ 
ing and handling package, tinted glass, 
new tires and rims, excellent condition, 
$8,500. Call: 725-2905 


FILTER QUEEN, all accessories, includ¬ 
ing power head. Cascade 40 water 
heater, 69 Ford, LTD, 390 motor, as is. 
Call: 723-3532 


REMINGTON ELECTRIC large carriage 
typewriter, $100 firm. Call: 728-1517 


NEW GE DISHWASHER, five hp. snow¬ 
blower, % bed-box spring and Sealy 
mattress, two portable fan heaters, an¬ 
tique sewing machine. Call: 725-4573 


ORCANA 2 KEYBOARD organ, includes 
bench, beater box with seven different 
beats, alsQ jacks for ear phones, $450. 
Call: 725-9239 _ 

GIBSON LesPAUL CUSTOM, 1 year old, 
cherry wine, asking $700 with caie. Call: 
668-8342 after 4:00 p.m., (Ron) 


KASSINGER SKI BOOTS, size 9, Lange 
ski boots, size 9,1 pair wooden skis, 160 
(new), 1 pair bindings (new) reasonable. 
Call: 728-0755 

KITCHEN FAN, avocado, $30. Black 
fireplace set (screen, irons, wood bas¬ 
ket) $45. Call: 623-1508 


KEYSTONE 5 SPOKE chrome rims, run 
one season. Call: 723-7579 


ALUMINUM SCREEN door, brown, 2'10" 
x6'10". 7 window screens, various sizes. 
1 piece diamond glass, 19W x 45V'. 4 
floor registers, 4 x 12. Rowing exerciser. 
Call: 723-3264 


3-in-1 GENDRON STROLLER, $55. 
Gate. Fisher Price Activity Centre. 
Mobile. Other toys and infant clothes. 
Excellent condition. Stove. Call: 725- 
2287 


CUT YOUR OWN Spruce Christmas 
trees $6.00 and up. Call: 728-0703 


SKLAR SOFA AND love seat. Good 
condition. 4 years old. Adult household. 
Call: 725-8526 after 6 p.m. 


1973 SKI-DOO OLYMPIC 400. 1972 
Moto Ski Zephyr 340. 1968 Ski-Doo 
Super Olympic 300. Call: Whitby 668- 
SI 56 after 4 p.m. 


OLD NATIONAL REGISTER, four cash 
drawers, working $75. Underwood add¬ 
ing machine, $15. Small walnut table, 
$30. Pressback chairs. Record cabinet. 
Call: 725-6496 


15" RIMS, GM trucks and van. 13" snow 
tires on rims for Pinto, ’72 and up. 
F78-14 snow tires. Starter motor, 
6-cylinder for GM product. Call: 725- 
7249 


MOVING. COUCH, chair, bed, double 
dresser, oak desk, students desk. 
Olympia typewriter. Wardrobe. Dress¬ 
ers. Chess set. Dehumidifier. Miscella¬ 
neous items. Call: 728-7797 


1976 FORD SQUIRE Wagon, 2300 CC 
engine, radio and automatic. New 
shocks, battery and starter, asking 
$2500. Aluminum door, 32" x 80". $10. 
Call: 723-2701 


24" ELECTRIC STOVE. $50. Call: Brook- 
lin 655-3837 


FIVE-PIECE DINETTE set. Fireplace 
screen. Antique brass, 42" x 27". 
Stereo console, AM-FM, 55" long. Gold 
Mediterranean arm chair. Ladies cloth¬ 
ing, size 9-10-12. Call: 725-3152 


TWO SNOW TIRES, 645-14 with rims. 
Used one season. Call: 725-5409 


DRUMMER S STOOL, $18. Snare drum 
and stand, $70. (Premier) music stand. 
(Symphony type). $25. Clarinet case, 
$20. Call: 725-8430 


190 POUNDS OF VINYL barbell weights 
and 2 dumbbells. $40. Call: 723-0369 


MISSES FIGURE SKATES, size 1. NHL 
Hockey game. 1970 Pontiac LeMans 
regulator. Brand new, never used. Call: 
723-0544 


NEW DINING CHAIRS. Love seat. Used 
sofa and chair and love seat. Call: 723- 
0564 


GM CHILD'S CAR seat, $25. Spring 
horse. Hardwick 30" gas range, harvest 
gold, $150. Call: 571-2497 


GENDRON CARRIAGE, in good condi¬ 
tion. Converts to car bed. converts to 
stroller. Has sun visor and wind breaker. 
Asking $50. Call: 571-0269 


WRINGER WASHING machine, excel¬ 
lent condition, 1 year old. Boy's Bauer 
skates, worn once, size 9%, $20. White 
judo suit for beginner, $5.00. Call: 728- 
5562 


COLONIAL CRADLE, solid maple. 
Colonial hutch. Twin beds. Baby weigh 
scales. Solar blanket. Older chester¬ 
field. Valances. Odds and ends. Call: 
725-1668 or 728-2244 


1975 MERC 440 S/R snowmobile with 
cover. $750. Call: Bowmanville 623- 
9391 


BARBER’S CHAIR, hydraulic, approxi¬ 
mately 100 years old. Partly restored. 
$150. Call: 579-6466 


SOFA, BLACK AND grey velvet. Sofa 
and chair, black fabric and leather. 
Good condition. $175 complete. Call: 
579-2702 after 5 p.m. 


LONG EVENING GOWN, size 12-14, 
blue, chiffon sleeves. Two 10 x 14 
Shelby chrome reverse rims, 1 front van 
spoiler and 2 mudder flares. Apply: 88 
Gladstone St., Oshawa 


NEW 7-FOOT wood toboggan, $25. New 
2-piece boy's snowsuit, size 3, $15. 30" 
white electric stove, excellent condi¬ 
tion. $175. New Braun juicer, $65. Call: 
725-6473 _ 

WASHER SPIN-DRYER. Double steel 
spring and mattress. Kitchen chair. 
Electric kettle. Portable sewing ma¬ 
chine. 2 love seats. Ski-Doo suit and 
boots. 14" snowtires. Call: 725-1211 


MOFFAT STOVE WITH rotisserie, A-1 
condition, $150. Fridge, good running, 
$65. Chests, $10. Beige melton girl s 
coat, size 12 slim. $15. Call: Bowman¬ 
ville 623-2752 


ANTIQUE BUFFET (Pineapple legs). 
Original condition. $175. CCM skates, 
child's 6'k white, $6.00 Very good condi¬ 
tion. Call: 725-5043 


UPRIGHT PIANO. Good condition. Call: 
728-3547 . 


AFGHAN, red and white. 6-ft. x 4-ft. in 
single crochet. Handmade, $20. Call: 
723-1895 


SKI SUIT and ski sweater, in excellent 
condition. Topher design ladies size 8. 
Asking $50 for 3-piece outfit. Call: 728- 
0858 


SEARS EXERCISE BIKE. Good condi¬ 
tion. Asking $125. Artificial Christmas 
tree, large, $25. Call: 725-1698 


39" BOX SPRING and mattress, $20. 
Call: 725-0235 


BOY S SIZE 6 Cougar boots, good con¬ 
dition, $15 or best offer. Boy's size 12 
4-piece blue suit, $15. Like new. Call: 
728-0966 


24" MOFFAT RANGE, white. Front 
spoiler and rear wheel flairs for '78 
Camaro or later. Call: 725-8863 between 
7 and 9 p.m. 


1975 PLYMOUTH DUSTER, 225 slant 
size. Running condition. As is. Best 
offer over $500. Call: 579-3320 after 3:30 
p.m. 

TWO 5-FT. x 9-FT. sliding doors. Alumi¬ 
num frames and smoked glass. Best of¬ 
fer. Call: 723-6451 after 5 p.m. 


TWO SNOW TIRES, 15 x 685. Fits 
Volkswagen Bug. Call: 728-8208 


1972 FIRENZA, very good condition. 
Asking $700. Call: 725-9417 


1976 ONE-TON PICKUP GMC 350 
automatic, power steering, power 
brakes, $2500 or best offer. Call: 576- 
7654 


FIREWOOD. Excellent hardwood, dry, 
split, delivered. Cal I: Hampton 263-2570 


PUREBRED DOBERMAN Pinscher, 
brown, 5 month old male. Cropped ears. 
Call: 725-1317 


1976 DELTA ROYALE, asking $3000. 
Very good condition. Bachmann "HO" 
electric train, like new. $75. Call: 728- 
0149 


1976 FORD F-100 pickup truck. Super 
Cab, 6-cylinder. PS, PB, radio, with cab, 
undercoated, good condition. Will cer¬ 
tify. $2600. Call: 728-8514 


HALL CLOTHES TREE, $20. Doll's cra¬ 
dle, $15. Call: 728-2538 


72 DATSUN PICKUP with cap. Rebuilt 
motor and transmission, new brakes. 
$1200 as is. Call: 725-5631 


INFANT'S CLOTHING, newborn to size 
3. Sleepers, playsets, hand-smocked 
dresses, handknitted sweaters, bunting 
bag, Christening outfit. Excellent condi¬ 
tion. Call: Orono 983-9110 


GUITAR, GRETSCH, electric, hollow 
body, '69 Anniversary model, $500 firm. 
Call: Bowmanville 623-1768 Shift 2 


TWO PAIRS CUSTOM made antique 
satin drapes in champagne colour. 
$300. Call: 579-7434 


ELECTRIC ORGAN, 2 keyboard and 
bass pedals. 6 Cornflower sherberts, 
plates. 4-bedroom brick bungalow, 
good location, schools, shopping bus. 
Call: 576-7464 


1980 GMC HEAVY-DUTY ’yi-ton, only 
23,000 km. Economical 6-cylinder, cap. 
Call: 723-0549 


1977 OLYMPIC SKI-DOO, 340, electric 

start, speedometer, new battery, one 
owner, excellent condition. $1000 or 
best offer. Call: Hampton 263-2647 


T-SHIRT PRESS and quantity of trans¬ 
fers and letters, $500. 4 radial tires with 
rims, glass belted Glide Air 155/80R-13, 
fit Chevette, Marina etc. Call: 723-8850 


JERROLD TV CONVERTER, new, never 
used. Call: Whitby 668-8148 


1974 CHEVY NOVA, custom 6-cylinder, 
or will trade up for 1980 or '81 Buick 
Skylark or Oldsmobile Omega. Call: 
725-5229 _ 

80 TRANS AM. Excellent condition, 
white with blue trim and interior. Good 
on gas, posi. $8500 negotiable. Serious 
inquiries only. Call: Bowmanville 623- 
2438 after 4 p.m. 


ANTIQUE WASH SET, complete. Fire¬ 
place inset with blower. Call: 723-5104 
after 5 p.m. 


1980 TOMCAT G-KART with super- 
stocked Honda engine, racing ferring 
and spare slicks. Excellent condition. 
Serious inquiries only. Asking $550 
Call: 571-3590 


CHEAP LIVING. Mobile home, Whitby 
Vinyl siding, sundeck, tool shed, 
washer, dryer, broadloom throughout, 
$25,000 Vendor will assist with 
financing. Call: Whitby 668-8257 


ONE PAIR BLACK Dominion roller 
skates, size 6. $45. Like new. Call: 579- 
7494 


28’ EXTENSION LADDER. 150’ snow 
fence. Call: Hampton 263-2681 


TIRES. Two H78 x 14" W.W. Dynaglas 
belted snows, $50. Four G78 x 14" W.W. 
summer poly and fibreglass cord, like 
new, $125. Call: 723-1788 


1977 440 SKI-DOO TNT F/A. 3000 origi¬ 
nal miles. Immaculate. $1200 or best of¬ 
fer. Call: 723-7940 


TABLE SAW, 9" with %hp motor. 
Heavy-duty router. Both like brand new. 
Also Coleman propane stove element, 
suitable for van or camper. Call: 725- 
4652 


PAIR OF FENDERS FOR 1968 Firebird, 
$40.10-speed brike, 27"frame, $80. Elec¬ 
tric stove, excellent condition, $200. 
Wash basin, $5.00. Call: 728-9834 


1981 MONTE CARLO, 267 engine, 
automatic, power steering, power 
brakes, notched seat, spoke wheels, 
black with red accent tripe. Lady 
driven. 7000 km. $8200 or best offer. 
Call: 725-9431 

1976 MONTE CARLO, $4000 certified or 
best offer. Excellent condition. Power 
steering, brakes, windows, air condi¬ 
tioning, mag wheels, digital clock, many 
extras. Call: §79-0960 


1972 350 CHEV ENGINE, 2-barrel carb. 
$100. Beatty pressure system with tank, 
$75. Call: Orono 983-9204 


BOY S ORBIT SKATES, size 3, new 
condition, $20. Call: 728-8514 


1979 SKI-DOO 550 Blizzard, low miles, 
A-1 condition, $1700. 24' Glendette 
trailer, stove, fridge, furnace, gas tanks, 
bath, shower, 18’ rollaway awning. 
$5000. Call: Ajax 683-4026 


GIRL'S SKATES, size 12, $600. Figure 
skates, Jelinek, size 1. $15. Men's bicy¬ 
cle, $15. Child’s carrier seat for bicycle, 
$8.00. Call: 576-2576 


WHITE CRIB AND MATTRESS. Lloyd’s 
baby carriage, car seat. Swyngomatic. 
One coffee, 2 end tables. Room divider. 
Baby sleigh with pad. Call: 579-4129 


77 TRIUMPH TR7, 4-cylinder, 4-speed, 
stereo, cjfe owner. Must sell. Caljs728- 
6022 

BROWNING 20-GAUGE semi-auto¬ 
matic, fired only one box of shells, like 
new. Remington 6 mm. 700 BDL varmit 
barrel, with or without 3x9 Bushnell 
scopechief. Call: Bowmanville 623-2847 


CLOSET SLIDING DOOR with tracks. 
80" x 46", $35. Call: 723-9906 


SET OF APT. SIZE washer and dryer 
(separate). Excellent condition. Vk 
years old. $600 or best offer. Call: 723- 
1727 Shift 2. 


'68 FORD GALAXIE 2-door hardtop, 289 
motor, Ziebarted, excellent condition. 
$1350. Call: 728-7491 


LARGE REFRIGERATOR, like new, 
$400. Craftsman 10” radial arm saw, 
steel stand, carbide tipped blade, like 
new, $400 Call 571-2162 


PAIR SNOW TIRES and wheels for Pinto, 
$60. Call: 725-7259 


1980 YAMAHA TRAIL bike, 80 CC. Per¬ 
fect. Sacrifice, $500. Call: 725-8741 


SIX ALUMINUM STORM windows, vari¬ 
ous sizes. 6 aluminum framed screens, 
approximately 17" x 45". Self-storing 
storm door, 6'8” x 31". Wagon wheel 
bunk beds (Maple) $125. Call: 728-0305 


WOODEN TENNIS table, $15. Breaks 
down for storage. Call: 576-0352 


72 DATSUN 240Z, fully customized, 
never winter driven, new engine and 
transmission. $5200. Call: 728-4450 


ELECTRIC ORGAN, single keyboard, 
Lowrey, asking $700. Exercise bicycle, 
$50. Playpen, wooden, $15.1965 Malibu 
6-cylinder, automatic, as is, $250. Call: 
Bowmanville 623-2298 


THOMAS ORGAN, excellent condition, 
2 keyboard, foot pedals. Afghan (new). 
Bifold door, track. Brass ashtray stand. 
Baby car seat, 2 Christmas tree holders. 
Call: Bowmanville 623-5749 


1980 GMC RALLY STX van. 45,000 km. 
Loaded, $8600 certified. Call: 1- 
705-277-2951 


ONE BACK STEP bumper for General 
Motors truck. Call: 725-8460 


1978 TRANS AM, black and gold. Nitro¬ 
gen shocks, new duals, AM-FM cas¬ 
sette, Eagles and TA Immaculate. Never 
winter driven, $6000 certified. Call: 
Hampton 263-2935 


1972 CADILLAC, 2-door, loaded, $350. 
as is. Golf clubs. Dresser vanity. Baby 
carriage. Crib. Washer and spinner. 
Call: 579-0937 


WOMEN’S LEATHER cross-country ski 
boots, size 7% used only once, $25. 
Men s leather cross-country ski boots, 
size 8, very good condition, $20. Call: 
576-2640 


40-GALLON AQUARIUM, complete. 
Perego stroller. Bedspreads and 
drapes. Birthstone rings, 10k. gold 
watch. All items A-1 condition. All 
reasonable. Call: 723-2510 


TV CONVERTER, new $60 Call: 725- 
7986 


CHRISTMAS TREE. Artificial 7-ft. 
Scotdfi pine. Gold satin ball ornaments, 
lights, etc. Doll clothes, Barbie, Ken, 
baby doll. Homemade. Call: 723-6807 


SEARS KENMORE sewing machine, 
excellent condition. $90. Gold oval car¬ 
pet with border, 8' x6'.$25. Call: Whitby 
668-0800 


MEN’S DOMINION roller skates, size 9.3 
skate boards. Ladies 3-speed bike, 
games 8 years and up, all like nevy. Call: 
576-2142 after 5 p.m. 

TWO SNOWMOBILES. 1972 12 hp Elan, 
excellent condition. $400. 1976 Sno- 
Tyvister, like new, $1300. Call: 725-3385 


4x8 POOL TABLE. $40. Call: 728-1796 


STEREO, TURNTABLE AND speakers 
with 8-track play and record. 4-channel 
output. Shure magnetic cartridge, 
preamp, excellent condition. $100. Call: 
725-6104 after 4:30 p.m. 

CEDAR POSTS, ROUND and square 
4'x4'x8'; 1 x4' and 1 x5'. Various 
lengths. New Singer sewing machine. 
Model 533, carrying case and full war¬ 
ranty. Call: Brooklin 655-4473 

BEDROOM FURNITURE. Double bed, 2 
dressers, 1 night table, in good condi¬ 
tion. $200 or best offer. Call: Hampton 
263-8847 


1977 4-DOOR PONTIAC, PS, PB, 24,500 
miles. 4 new steel belted radial tires, air 
shocks, AM-FM, 8-track, trailer hitch. 
Call: 728-4981 after 5:30 p.m. 


ANNEX STOVE, $150, new grates, in 
good condition. For wood or coal. Call: 
728-0460 


TWO H78 x 15 SNOW TIRES on rims, 
came off 72 Chev Impala. $25 for pair. 
Call: 723-1236 


15’/2% UNTIL 1984. Semi-detached, near 
Oshawa Centre, 3-bedrooms, finished 
rec room, carpet throughout. Shed, 
fenced yard, etc. $58,900. Call: 579-3131 


1971 FIREBIRD, red with white interior, 
rally wheels, 350 blue block, 4-speed, 
new clutch, no rust, $2500 certified. 
Excellent condition. Call: 728-0705 


PAIR MEN S CCM Super Tack skates, 
excellent condition, size 11, asking 
$110. Brownie uniform, size 12, like 
new. $10. Call: 723-3153 


LOVELY AFGHANS, large, $60. Baby 
afghans with pillows, $40. Call: 723- 
2172 


Continued on Page 7 
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NEW PARKA, size 46, blue, $20. New 
snow boots, size 12, $15. Call: 728-6988 


LOWREY ORGAN, $1600. Must sell. 
Teen’s coat, size 15. Girl's coat, size 14. 
Worn twice. Baby stroller, never used, 
brand new. All A-1 condition. Call: 579- 
6650 


PIONEER CHAIN SAW, P. 26 with 16" 
bar. G78-14 snow tire on rim. Also small 
wood stove. Call: 723-6929 


CEDAR CHEST (new) oak custom craft 
hand polished. Downhill skis, plus 
boots, sizes 6,11. Boy's skates, sizes 11, 
13, 2. Call: 725-8678 


REGISTERED MINIATURE Schnauzer 
pups. Will make a good Christmas pre¬ 
sent. Ready to leave home any time after 
December 6th. Call: 728-3817 


Continued on Page 8 


Motor City Fitness 


Just because the Fall is here doesn’t mean that 


your body has to fall. Get in shape 


now! And stay in shape for good 


at Oshawa s largest and 


best equipped body 


building gym. Buy 


now and save 10% for 


,„«»w . 


all UAW workers. 


Call now! 571-2443 


1978 CHEVETtE, 4-door hatchback, 
standard shift, radio, snow tires, good 
condition, 40,000 miles. Original owner. 
Call: 1-705-324-1771 or 644-6591 orE35 
Shift 1 


QUALITY & PRICE - A GREAT COMBINATION 


i Designer Styles 
i Sports Eyewear 
i Racquet Ball Frames 
i Fashion Tints 
i Sunglass Eyewear 


?' FASHION IN LINE FRAMES by Swann. Capri, 

** Stylrite, World of Frame. Essilor, Lux, Logo, 

* Amor and others. 

<L/\) FIRST DUALITY LENSES by American Optical, 

, *T** ..rttVe"' Bauch & Lomb, Imperial, Orma, Cobom and 
others 

1 flO/ SENIOR CITIZEN DISCOUNT- 
? '' t *nP0V'1 K *^,aU> cce ' lV ' 4 I U /O On any CDmplete Pair of 
* *svoot»" unD inuticnu Prescription Glasses 

BOB JOHNSON KAREN BROCK 

Managing licensed Optician Licen3ed Optician 


> Price 

i Quality 
i Service 

> Selection 
■ Repairs 

i Prescriptions Filled 

> 2 Licensed Opticians 
to serve you 


BOB JOHNSON 

Managing Licensed Optician 


c/idmizaC Optical Company 


HOURS: Mon.-Fri. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-l :00 p.m. 
Thurs. 9:00 a.m.-8:00 p.m. 

32 Bond St. E. 


579-6411 


DURHAM MEDICAL LTD. 

SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE GM AND CITY EMPLOYEES 

ALL PATIENT AID FOUIPMFNT COVERED BY HEALTH INSURANCE 

ALL t ItlN AID bUUli MLN FOR MOST PATIENT AID EQUIPMENT 


SIPCO 


UII SIRIIC 


728-1112 

92 SIMCOE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 




Starr Furniture 
& Appliances 

FIRE SALE 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

Smoke and Water Damaged Items 

We must clear all smoke and water damaged items to 
make way for renovations. Come in early for best 
selections. 


All Brand Names 
"Before you buy 
give Starr a try" 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiiimiiiiiiiiiiiiiiiii 

Steve Kisil Heating 
& Air Cond. Ltd. 

453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 


■HI 11LMI IlIIHLiULIIMIIIII1111111II III II111111II11II1111II 


We are an Independent Dealer 
and purchase our oil 
through PETRO-CAN 
Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

To better serve our customers 
We have expanded our Services! 

WE INSTALL: 

Oil Furnaces • Gas Furnaces 
Electrical Pleneum Heaters 
Central Air Conditioning 
Humidifiers 

WE SUPPLY & SERVICE: 
Residential • Commercial 
Farm 

Gasoline, Diesel Fuel, 

Fuel Oil, Stove Oil 


You’re a V.I.P. at 
Green & Ross! 

s' 

Use your union card for savings on tires and automotive 
products by the famous names you’ve come to know 
and trust. Use it for honest, reliable service you can y^A 
count on, too. For 48 years we've run our business y^4P 
with integrity, offering you the best products - 

and service at best possible prices. In y^J^ 
fact, we’ve passed the strict testing y^^g 
required, and are fully approved V \ 

by the O.M.L. We stand behind 
every job we do with our 
exclusive written Green \ A T 

& Ross warranty 

- satisfaction uRECvil 

guaranteed! X * 


W- 








<#> 


■I 


Any passenger tire purchased at Green & Ross 
is automatically protected against normal road 
hazard damage by our free Trouble Guard 
Guarantee. (Complete details available at any 
Green & Ross location.) 


TIRES 

20%-30% OFF 


MFG. SUGG. LIST 


GOODjyYEAR 

UPGoodrich 

PERFORMANCE TIRES 


ilmliliU I III 1 111 1 I UilllII 


*■ 


Radio Dispatched 24 Hour Service 


576-1918 


lllllllllllllillilllllllllllillllllllllllllllllllllUHIIIH 


For More Information Call 
728-5138 or 571-1931 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 


Green & Ross 

The Car Care Store 

534 Ritson Road South 
(Just north of 401) 

Oshawa 728-6221 CARDS 


ALL MAJOR CREDIT 

CARDS ACCEPTED 


Swaps 


THE SUBMARINE MACHINE I Continued from Page 6 


Introducing 

Mexican Style Chili 
Chili Subs 

New Improved Polish Sub (Fiesta Style) 

Plus Rueben Sub 
SPECIAL: December 7, 8, 9th 

Chili Sub — 99c — Free Water!!! 

If you haven’t been down, here is your chance! 

DOWNTOWN: 26 King St. E. (across from Marks) 

201 Dundas St. W. (next to Whitby Hotel) 


CAR WARMER WITH 12-volt 2 amp bat¬ 
tery charger. 890 watt unit, adjustable 
thermostat, asking $40. Call: 723-7655 


72 PONTIAC WAGON motor, 45,000 
miles, no oil use, $400. Snowmobile 
trailer, tilt swivel double, $275. Hand knit 
sweaters, up to $25. Call: 728-0377 


1971 LeMANS 6-cylinder alternator and 
exhaust system, new. Good running 
condition, as is. $250. Can be seen at 
134 Melrose St., or call: 723-9717 


SLANT 6 ENGINE. $100.9 x 12 tent, used 
three times, $125. Pram, $75. Call: 576- 
2907 


LEATHER COAT, size 11 -12 with racoon 
collar, in excellent condition. Men's 
leather coat, size 44. Call: 576-0487 


1980 YAMAHA SRV 55 hp. 900 miles. 
Excellent condition. $2700 with cover. 
Call: Bowmanville 623-1058 


MATTRESS MAN 

(Oshawa) Limited 

Durham Region’s 

Sit and Sleep Specialists 
Save 10% 

This advertisement allows 10% 
off any purchase 
433 Simcoe St. South, Oshawa 

South Simcoe Plaza 
(Just North of Hwy. 401) 

579-8091 

Telephone Orders Accepted 
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Supervisors Responsibility 


Skilled Trades 


By JOHN KOVACS 
Committeeman Zone 54 

Shortly after the shift started one 
day in the week of November 15th, I 
was walking across the main line 
when one of our Brothers called me 
over, pointed his 
finger towards 
the ceiling, then 
below to the 
lunch table 
where a pool of 
oil was visible 
next to a lunch 
pail. He then 
asked me “what 
are you going to 
do about it?” My 
first reaction was 
swallowed up in anger, but then I 
realized this Brother has a little over 
one year seniority. We do not have to 
look too far behind for the reason. 
That question lay squarely on our 
shoulders as Union Representatives. 
Also on the Union as a whole, we 
should be spending countless hours 
educating our people, at least edu¬ 
cate them to the point that they have 
a basic knowledge of our Collective 
Agreement with the Company. 

Same goes to lower supervision. It 
became a common practice for a 
foreman to call a committeeman 
even when employees do not request 
it. It look's to me that paragraph 21 of 
the Master Agreement is completely 
forgotteh. Most of us do not mind to 
get involved in any type of problem if 
we are not flooded with calls, but it 
seems utterly ridiculous to call the 
Committeeman over a pay shortage, 
when all the foreman has to do is 
correct his original mistake. 

In short — Paragraph 21 states that 
if anyone of you encounter any type 
of problem, or feel you have a grie¬ 
vance, at first you should call your 
foreman. This paragraph also states 
that it is his obligation to try to help. 
If he will not he is violating our con¬ 
tract, and the next step is to call the 
Committeeman. 

To go back to that oil drip, on the 
lunch table, we have a letter 
negotiated for District 5 that any oil 
leak on a ceiling will be speedily re¬ 
paired after it is brought to the atten¬ 
tion of supervision. However, this is 
only one example. I receive calls for 
ordinary pay shortages, tom rubber 
mats on the floor, burned out light 
bulbs at work station and I could go 
on. Keep one thing in mind, the 
foreman has 18-30 people to look 
after his groups on the average. I 
have approximately 350. 

There are calls in nature when we 


Chassis ‘B* Plant 

Continued from Page 5 

at 11:59 p.m. on Tuesday, Sep¬ 
tember 14, 1982? 

29. Because of the difference in 
money currency between Canada 
and the United States Canadian GM 
employees are now earning over 
$2.00 per hour less than our Ameri¬ 
can counterparts. This amounts to 
over $80 per week or over $4,000 per 
year. 


By JIM NIMIGON 

Once again there has been another 
shuffle concerning the apprentice 
co-ordinator position. Ray Rypstra 
moved into Fab Plant Labour Rela¬ 
tions, and was 
replaced by Den¬ 
nis Meloche 
who is now lo¬ 
cated in the 
South main 
office at the old 
apprenticeship 
phone number 
(5144). I would 
like to thank Ray 
for a job well 
done during his 
short term as Apprentice Co¬ 
ordinator. 

SAFETY TRAINING 
There have been numerous meet¬ 
ings concerning the content of the 
eighty (80) hour basic training pro¬ 
gram for apprentices as per docu- 


have to spend two or three days on 
the same problem/standards — when 
an employee is overloaded. Some¬ 
time one cannot help but wonder if 
supervision collectively try to tie up 
the Committeemen, in every possi¬ 
ble way so they can dimxlown his 
effectiveness. 

A SAD AFFAIR 

It hs been some time since I men¬ 
tioned by old foe department, Mate¬ 
rial Handling in the Chassis Plant. I 
have a warning for our Brothers in 
CKD and this is a quick most effec¬ 
tive way I can send my message. Do 
not expect a fair treatment when you 
get bumped out up there, and your 
flow rights bring you down to 
Department 51. There is a conspi¬ 
racy going on within supervision to 
make your stay as short a time as 
possible. 

Let me explain. During the Sum¬ 
mer Shut Down. We all knew of the 
cut back in CKD Material Handling, 
supervision eliminated a man from 
one of the groups and with that move 
they created a job that even a super¬ 
man could not keep up on. First they 
eliminated a couple senior people, 
who had knowledge of the job, but 
could not keep up. Our guy was 
moved to Rail Shipping to drive cars, 

I do not know where the shift 2 
employee went, but the fact is CKD 
people are on a job on both shifts. 

My present guy is the fourth one 
since September 23rd. I have been 
disputing this job since September 
23rd. Now I finally find a guy who is 
willing to fight. There is a guy from 
the Standards Department, his name 
is Garry Lackie. His method of time 
study first sit down next to the 
employee on his break period, and 
try to scare him. He told our Brother: 
“think it over because if I have to 
time your job, then I will be with you 
for four to five days and if you have 
any time you will get more work”. 

This is after I received a call from 
the employee, but I have not seen 
him yet. So what does this turkey 
do? He times the employee on the 
opposite shift, and only for four 
hours in two days. Then he sends a 
letter to supervision and me, that the 
job is okay. 

This is the same Standard’s man 
who tried to follow and time one of 
our lift truck drivers last year by 
following him on a bicycle. A mes¬ 
sage to Joe Larocca — please keep 
this guy in the Body Plant. We do not 
want him in the Chassis Plant. I will 
try to inform you when this case 
comes to a conclusion. 

As a closing point, the Chev line 
lost twenty minutes production since 
the start up because of this job, in¬ 
ability to put stock on the line. No 
one seems to care, which is a puzzle 
to me. That is 20 automobiles, 
$10,000 a piece. That is a lot more 
money than Mathison, Gillilan, El¬ 
liott and English earn a year. They 
are the people who set this job up. 

CLOSING THOUGHT 

Your conscience is the measure of 
the honesty of your selfishness. Lis¬ 
ten to it carefully. 


ment No. 24 of the Master Agree¬ 
ment. 

Approximately 200 apprentices 
have completed the first phase of the 
80-hour program which was sixteen 
(16) hours of St. John’s First Aid 
Training. 

On Wednesday, October 28, 
Union and Company met in the 
North Plant Training Room to re¬ 
view proposed material by both the 
Industrial Accident Prevention As¬ 
sociation (IAPA), and the Ontario 
Federation of Labour (OFL) to fill 40 
to 48 hours of the remaining 64 
hours. 

Howard Toaze called a meeting on 
Wednesday, November 18th and a 
four man team was established to 
finalize the remaining training. The 
Company has Dennis Meloche and 
Peter Heinrich on this committee, 
Don Bain and myself for the Union. 

Once we come up with a proposal 
it will have to be blessed by the 
Health and Safety people, and finally 


By junior McMullen 
D istrict Committeeman 

APPEAL CASES — 4TH STEPS 
On Monday, November 17,1981,1 
reported to the Committeemen the 
dispositions on all 4th steps. I had 41 
cases that were heard on October 15, 
1981, by the 
International 
Union Re p- 
resentative and 
Company. Ap¬ 
peal cases heard 
C.P. 588 P.O. 
Blenes, CP 758 
M. Hennessey, 
CP781 D Kerr, 
CP782 W. Grib- 
ben, CP785 D. 
Lake, CP 791 T. 
Loysha, CP798 W. Bribben, CP800 
A. Chapman, CP801 G. Smith, 
CP802 D. Jewell, CP803 D. 
Riezebos, CP804 J. Guay, CP858 J. 
Hunter, CP875 V. Omelon, CP910 
V. Desveaux, CP912 J. Blodgett, CP 
914 A. MacIntyre, CP929 W. Lylyk. 

CP930 W. Woods, CP945 W. 
Gribben, CP968 L. Ownsworth 
(Carpenters) CP972 B. O’Donoghue 
(Tinsmiths), CP982 T. McCaw, 
CP983 F. Menard, CP984 T. Living¬ 
stone, CP985 P. Gignac, CP986 S. 
Karnay, CP988, J. Hoskin, CP989 J. 
Keaveney, CP990 L. Carroll, CP991 
R. McMullan, CPP922 L. Streef 
CP993 P. Solomon, CP994 J. 
McGarvie, CP995 J. VanBeek, 


LAW Ladies 9 
Auxiliary 27 
Bowling Mews 

By LILL BRAUND 

NOVEMBER 3, 1981 
HIGH TRIPLES 

Phyllis Munroe 632 (234, 240), 
Marg Fitchett 622 (248, 216). 

HIGH SINGLES 

Betty Clark 235, Phyllis Clarke 
229, Verna Parker 228, Joan Taylor 
228, Maij Leddy 222, Ethel Thom¬ 
son 218, Jackie Finn 216, Marg Gray 
214, Isabelle McFarlane 210, Reta 
Cobra 207, Lit McEachern 200. 

TEAM STANDINGS 
R.P.M.’s 21, Hits & Misses 17, 
Super Stars 16, Watchers 15, 
Forty-Fives 14, Slow Pokes 13. 

NOVEMBER 10, 1981 
HIGH TRIPLES 

None! 

HIGH SINGLES 

Ruby Rockbrune 289, Lill Braund 
222, Barb Smith 219, Flo Panter 218, 
Marg McDougal 211, Joan Taylor 
210, Anne Black 209, Lil McEachern 
208, Betty Clark 207, Mary Turner 
206, Marg Gray 204, Vi Coolidge 
203, Marg Fitchett 200. 

TEAM STANDINGS 
R.P.M.’s 24, Hits & Misses 21, 
Super Stars 19, Watchers 16, 
Forty-Fives 15, Slow Pokes 13. 


by the Master Skilled Trades Com¬ 
mittee. 

I’m hoping by the time your re¬ 
ceive this copy of The Oshaworker 
we will be moving on to the next 
phase of this 80 hour program. 

APPRENTICESHIP PROBLEMS 

I would like to thank everyone that 
came out to the apprentice meetings 
on November 17th. We discussed 
many problems from: Internal mov¬ 
ing of apprentices between foremen 
without notifying the apprentice 
committee, to problems at Durham 
College with related training. 

Dennis Tyce, Junior McMullan, 
Don Bain and myself have a meeting 
slated for the end of November with 
Howard Toaze to discuss these and 
other problems concerning the 
GM-UAW Apprenticeship Program. 

Remember: If you have an 
apprenticeship related problem you 
can contact Don Bain — 3088 or Jim 
Nimigon — 7573. 


CP996 L. Caron (Group), CP999 P. 
Hansen (Group) CPI 000 P. Robson 
(Group) CP799 W. Gribben. 

Please contact your Committee¬ 
man on the settlements of the above 
appeal cases. 

RUMORS — LAYOFFS 

At two meetings held with the 
Company representatives on Thurs¬ 
day, November 19th, 1981,1 was as¬ 
sured by the Company, they were 
not contemplating any lay-offs in the 
trades. Infact on the samedaywe met 
on layoffs, the Company had requisi¬ 
tions to hire 50 new employees for 
production in the paint shops. I feel 
with the workload ahead of us for 
1982 we should have no lay-offs in the 
trades. But, as you know, sales are the 
final decision in the work force. 

1 heard rumors through the grape¬ 
vine, that certain outside Locals are 
trying to claim that construction 
work inside our plants is their work. I 
assure you that the work inside the 
fences of GM Plants is our UAW 
tradesmen work. Under the present 
language in the Master Agreement, 
the Company can contract work out 
as long as we have no tradesmen on 
lay-off in the classification effected. 


By GLEN GRAY 
Truck Plant District 
Committeeman 

, Recently there was a layoff an¬ 
nounced for our Truck Plant during 
the week of January 4th, 1982, and 
although this is not a good sign for 
our plant it is not 
as severe as 
many of the 
rumours had in¬ 
dicated. The 
people who run 
this corporation 
meet every 
month in Detroit 
to decide which 
plants will run 
and which ones 
„ will be laid oftgo 

we should be spared any further lay-' 
off until at least February. I believe 
in these troubled times the 84 cent 
Canadian dollar is our best friend. 

1982 CONTRACT 

With the 1982 Contract rapidly 
approaching, the District 
Committeemen are in the process of 
formulating our Master, Local and 
Working Conditions demands. 
There certainly are many demands 
other than monetary issues that we 
must address ourselves to. Orte of 
these issues is the constant problem 
of the Company continually amal¬ 
gamating classifications with 
departments. 

Over the past eight or nine years 
have they combined our Lift Truck 
Drivers and Stockmen, Unloader, 
Shippers Checkers and Lift Truck 
Drivers, and our Repairmen and our 
Buyoff Inspectors. The Union 
grieved unsuccessfully on all these 
combinations and quite frankly we 
coi^ld not win those grievances be¬ 
cause of the weak language in our 
Collective Agreement and as long as 
the Company from bastardizing our 
classifications and eliminating our 
hook. 

What we need is job descriptions 
in every classifications and an 
employee having the right to refuse 
to work outside of the description of 
such jobs. This the only way that the 
Union will be successful in stopping 
the Company fro bastardizing our 
classifications and eliminating our 
people at will. 

JOB POSTING 

Over the past two contracts most 
of the District Committeemen were 
able to negotiate a preferred job let¬ 
ter in our Local working conditions 
and this was a step in the right direc¬ 
tion but it certainly leaves a lot to be 
desired as it restricts your rights to a 
foreman’s group and you must have 
30 days seniority within that super¬ 
visors group in order to exercise 
your rights. 

With job posting the Company 
would be required to post any job 


The Arbitrator has ruled that the 
Company has the right to contract 
out work, but if any tradesman in our 
UAW is on lay-off as a direct result 
of subcontrating, then the Company 
must pay the employees involved in 
a layoff. 

SKILLED TRADE MEETING 

We held our second meeting on 
contract proposals Sunday night 
November 15, 1981. The turnout 
was smaller than expected (100 
tradesmen), but we had a good con¬ 
structive meeting. I will be making 
arrangements for the next meeting to 
be held in January 1982, as agreed on 
by our tradesmen. It really bothers 
me when a plant representative makes 
comments on the importance of our 
meetings but does not attend himself. 

DANCE 

Our dance held Saturday, 
November 14, 1981, at the Union 
Hall was a lovely evening. The food 
and refreshments were great, but the 
music was not what we expected to 
satisfy all ages. 

I would like to thank everyone for 
their co-operation in making our 
dance a success. 


openings within a department at a 
designated central posting board. All 
employees in such department 
would have three days to bid on such 
job. This would eliminate all the 
games played by Supervision such as 
not telling the Brothers and Sisters 
when jobs are open and it would in¬ 
sure our people the rights to the most 
preferred jobs in line with their 
seniority. 

CHRISTMAS HOLIDAY PAY 

At tfte time of writing myself. Pres¬ 
ident Ted Murphy, International 
Rep Dennis Tyce, Acting Chairman 
John Caines and District 
Committeeman Jack Whalen and 
Bing Campney have just finished 
negotiating the payments on the 
Christmas holiday period. The 
Company initially took the position 
that they were going under Para¬ 
graph 91 of the Master Agreement 
which would deny us two days of our 
Christmas pay and also deny PPH 
payment for the people who had 
FPH’s during the week of January 
4th. The Company finally conceded 
that Paragraph 92 of the Master 
Agreement would be applicable 
which gives us our full Christmas va¬ 
cation pay plus our PPH payment if 
you have a PPH during the week of 
the layoff. 

I will be reporting to the Member¬ 
ship in District 1 through our Osha¬ 
worker continually on the progress of 
our upcoming contract as I believe 
that in the past the Union has been 
neglectful in their duties by not keep¬ 
ing our membership up-to-date on 
the progress or lack of progress on 
the signing of our Collective Agree¬ 
ment. 


SWAPS 

Continued from page 7 


RARE 74 OLDS. Omega S, 350, PS. PB, 
buckets and console. $1600 or best of¬ 
fer. Call: 723-0504 after 5 p.m. 


73 DODGE CHARGER 340 Magnum, 
very good condition. Power brakes, 
automatic transmission, bucket seats. 
$2800 with safety check. Call: Bowman- 
ville 623-6463 or 623-7113 


DRY CEDAR and spruce kindling, done 
up in bundles of about 10-12 inches 
long. $1.00 per bundle. Call: 728-2465 or 
apply 17 Russett Ave., Oshawa 


SIMPSON HELMET, Moto Star, used 3 
times, size 7'h. Two radial LR-15 tires, 
Goodyear. 2 snowmobile skis. Call: 
Brooklin 655-3989 


PUPS. WILL HOLD till Christmas. Part 
Lab. Part English Setter. Good for hunt¬ 
ing, good watchdog. Good with chil¬ 
dren. $10 each. Call: Bowmanviile 623- 
5301 



Apprentice Committee Report 




6 Truck Plant Tales 9 
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Fab Plant Hockey Mews 


l/AW 

Bowling 

By DARCY CHAPMAN 
NOVEMBER 13, 1981 
LOW SCORES 

Pat Bums had a triple of 77, 105, 
121 = 303. R. Beauchemin 120, 
Keith Russell 120, Harold Howe 106; 
Ted Harvard 105. 

HIGH SCORES 

Ken Shobbrook 261, 265, 319 = 
845; Ron Jones 230, 313, 254 = 797; 
John Blodgett 378, 199, 218 = 795; 
Doug Hodgson 207, 291, 231 = 729, 
Dennis Livingstone 295, 263, 229 = 
787; Bill Stacey 287, 262, 220 = 769; 
Steve Pollock 221, 279, 228 = 728; 
Lou Selmeci 302 , 223, 239 = 764; 
John Redko 217, 293,242 = 752; Lee 
Pace 228, 299, 222 = 749; Herb 
Pinkney 264, 259, 221 = 744; Bernie 
Schaffer 283, 230, 205 = 718; Gary 
Carey 307. 221, 189 = 717; Bruce 
Rideout 201,246, 269 = 716; Vaughn 
Brooks 206, 259, 244 = 709; Murray 
McKinnon 288, 203, 217 = 708; Tim 
Curry 684; Tim Walton 680; Glen 
Mclvor 674; Darcy Chapman 673; 
Tarqi Shaikh 669; A1 Cameron 674; 
tjjoel Ricketts 667; G. Wilce 663; 
Sonny Lawrence 661; Len Leven- 
doski 659; Lee Thompson 658; Dave 
Livingstone 658; Bill Martin 657; 
Kerry Gibson 654; Jim Carmichael 
651; Sandy Dignard 649; Bill Chap¬ 
pell 644; B. Marshall 643; George 
Hobin 643; Ron Murray 640. 
NOVEMBER 20, 1981 
LOW SCORES 

Darrin Wallen 102; Ross Jones 
104; A1 Giddings 112, Alice Reid 113, 
Ben Bracey 120. 

HIGH SCORES 

Herb Pinkney 286, 275, 243 = 804; 
Bryan Carey 337, 177, 290 = 804; 
Steve Pollock 285, 236, 275 = 796; 
Danny Rule 260, 236, 248 = 744; 
Gerry Daigle^219, 360, 216 = 741; 
Noel Ricketts 247, 230, 253 = 730; 
Connie Lockhart 256, 191, 276 = 
723; Darcy Chapman 284, 186,251 = 
721; Peter Henning 233, 226, 260 = 
719; George Hobbin 185, 238, 288 = 
711; Les Shaw 182, 266, 261 709; 

Doug Hodgson 699; Phil Cormier 
699; Murray Brant 693; Harold Low¬ 
ery 693; Abe Taylor 691; Jim Car¬ 
michael 685; Murray McKinnon 675; 
Sandy Dignard 673; Dave 
Livingstone 669; Steve Crawford 
665; Tom Harris 661; Don Revoy 
655; Harold Howe 648; Carl Vesna 
645; Ron Murray 642; Lou Selmeci 
641. 


By MOE BRYAN 

The Fab Plant Hockey League 
opened their 1981-82 schedule on 
October 22nd Shift 1. There are five 
(5) teams on Shift 1 and one (1) off 
steady midnights. 

I would like to thank John Loef- 
fen, past president, for the work he 
has done for this league in the past 
three years. 

We would also like to congratulate 
Ben Wind as the newly elected 
President of the Fab Plant Hockey 
League and hope all managers and 
coaches work very closely with him. 

On October 22nd the first two 
weeks on nights we have seen some 
very exciting hockey as there are 
some good young hockey players in 
the league this year. 


By JOE LEITH 
Zone 30 Committeeman 

Effective November 23rd, 1981, 
the following departments had these 
layoffs: Department 52 has laid off 12 
more people going back to July 28, 
1962 seniority. 
This brings the 
total laid off to 26 
from the de¬ 
partment total of 
214. Department 
11 — Stamping 
Plant have laid 
off 26 more 
people (15) of 
these people are 
going out on a 
temporary lay¬ 
off, while (11) are being permanently 
laid off. These 11 all having less than 
one year seniority; This makes a 
total of 33 who have been laid off in 


Mothers Rebels have got away to a 
fast start as Paul Down registered 
two shutouts. Tool & Die Tigers are 
running a close second with Don 
Farrow as one of their top scorers. 

LEAGUE STANDINGS 
Teams W L T Pts 

Mothers Rebels 3 0 17 

Tool & Die Tigers 2 115 

Stamping Plant Saints 2 2 0 4 

Midnight Huskies 2 0 0 4 

Plastic Regrinders 0 3 0 0 

Stamping Plant Kings 0 3 0 0 

I will try to keep you up to date on 
the scores, standings and other 
happenings as they occur. I cannot 
report on Shift 2 scores or standings 
as I do not have any score sheets. 


Dept. 11 since Oct. 26, 1981 perma¬ 
nently while (15) are out on a tem¬ 
porary layoff. 

Department 7 Clusters — are lay¬ 
ing off (18) people — fourteen (14) of 
which will be on a temporary layoff 
while four (4) are gone on a per¬ 
manent layoff. Department 9 also 
has a layoff of 15 people — Depart¬ 
ment 11 is expected to have another 
layoff starting Nov. 30/81? These 
cutbacks are due to assembly plant 
shutting down. 

Ste. Therese, Quebec, down from 
Nov. 30, 1981 toJanuary 11, 1982 — 
South gate “J” Car from 2 shifts to 1 
shift Nov. 30, 1981, Leeds “J” Car 
down week of Dec. 7, 1981 — one 
week, Lordstown “J” Car down 
from Nov. 30, 1981 to January 4, 
1982, as well as “X” Body, Plants 
and Chev Plants are also having cuts. 

In my last write-up I mentioned 



Joe Zitny — Department 15 Retirement with 1953 Seniority Joe Leith giving Joe 
his UAW cheque on October 30/81. 


North Plant News 



Truck Plant News 


By JOHN GRAHAM 
Committeeman 

While writing this article, layoff 
rumours abound throughout the 
Auto Industry and of course the 
Truck Plant has not been spared. 
Truck Plant management have just 
announced production of trucks will 
be suspended during the week 
beginning January 4th, 1982, and will 
resume on January 11th, 1982. 

Most of the Brothers and Sisters in 
the Truck Plant will be eligible for 
UIC and/or SUB Benefits during this 
period. I cannot stress this enough. 
File, let the UIC determine how or 
who will be paying you. If you feel 
their determination is not correct, 
call for your SUB representative, 
remember they work days only. 

TV’s 

On numberous occasions while 
touring my Zqne, people ask me 
about the TV’s the previous District 
Committeeman was supposed to 
have negotiated for the benefit of the 
Brothers and Sisters of the Truck 
Plant. The explanation of the where¬ 
abouts of these TV’s is quite simple, 
though grim, when they were sup¬ 
posedly negotiated, the previous 
District Committeeman felt these 
items were not important enough for 
the Brothers and Sisters of the Truck 
Plant, so he never demanded that the 
Company sign a working condition 
letter for these TV’s and a comple¬ 
tion date for their installation. This is 


leaving the TV’s and' their instal¬ 
lation solely at the discretion of 
management. 

I have talked to our present. Dis¬ 
trict Committeeman Glen Gray 
about this problem and he has met 
management about this commitment 
made in 1979 negotiations. Of 
course, the Company is crying hard 
times, they have been negotiating 
through the news media for the past 
several months. 

After some persuasion Glen has 
gotten the Company to agree on the 
TV’s and an installation date. This 
goes to show how firm our language 
has to be, how our language must 
have start and completion dates, so 
the Company knows exactly their 
obligations. 

PERSONAL LOCKERS 

Getting a locker for an employee 
for which he is entitled, if coveralls 
are fully or partially paid for by the 
Company, should not be a long dif¬ 
ficult drawn out affair. However, the 
way our language is set out now, 
these lockers are completely at the 
discretion of management. The 
problem with the letters previously 
negotiated is there are no time limits. 

All the Company says is that the 
lockers are on order, shrug their 
shoulders and cry hard times. I have 
talked to District Committeeman 
Glen Gray about this loophole in this 
letter and the changes that should be 
made. As far as we are concerned, 
every employee should be entitled to 


a locker, whether or not he has pro¬ 
tective clothing on his job. 

The Company should also make 
available a bank of lockers at the Dis¬ 
trict Committeeman’s disposal for 
employees as required. 

PERSONAL RADIOS 

With the boredom of assembly line 
work there is nothing better to pass 
the time away than listening to your 
favourite radio station, but some¬ 
times the Brothers and/or Sisters 
working beside you do not like listen¬ 
ing to music all day, thus a problem. I 
feel this problem could be easily sol¬ 
ved to both parties satisfactorily if 
the Brothers and Sisters were al¬ 
lowed to use the ear muff type of 
radios, called Walkmans. 

These radios easily fit into your 
pocket, a speaker wire then goes 
from the radio to the ear muffs, prob¬ 
lem solved, no excessive noise.-But 
in our working conditions letters it 
says “Truck Plant Management has 
no objection on the use of personal 
radios in the plant with the exception 
of earmuff or earphone type.” A lot 
of the areas in the plant require hear¬ 
ing protection anyway, thus ear- 
muffs. 

I have talked to several Brothers 
that did use one of these radios and 
they could still hear people talking 
and plant noise, with the radios go¬ 
ing. I want Truck Plant management 
to move off the earphone, earmuff 
clause in this letter, if not, it will have 
to be a demand in our working condi¬ 
tions letters for 1982. 


Tommy MacLean 
Was UAW Pioneer 



Tommy MacLean, former assistant director of the UAW in Cana¬ 
da, died October 29, 1981 at the age of 74. 

MacLean came on the UAW Staff in 1940 and served as assistant 
director in the Canadian Region until 1968, when he retired at the age 
of 60. 

He helped organize UAW Local 222 in Oshawa and later served as 
president of the Local. 

He spearheaded the idea of blockading downtown Windsor with 
automobiles during the Ford strike in 1945-46; a move that led to the 
landmark Rand formula which provided union security. 

Since retiring, he had lived in Honor, Michigan. 

Local 222 expresses condolences and sympathy to his Daughter 
Ann, and two granddaughters. 


the Company had rented some heat¬ 
ers from Ritson Rentals Inc., for the 
Department 52 new office complex, 
but here is a good one, you can BUY 
these heaters from Canadian Tire for 
$43.95, but we have rented them in¬ 
stead for t he last four weeks at a cost 
of $12 per week. The Company now 
has paid out $48 to rent a $43.95 
heater. 

I would not mind doing business 
with General Motors myself. After 
my last write-up about people being 
told late on Friday about layoffs. 
Stamping Plant management gave 
out the layoff list on Wednesday 
which is a step in the right direction. 
In my last write-up I told.how one of 
the ladies in my area has a transfer 
into Department 33, here is another 
story as to why three people in the 


Stamping Plant with transfers to 
Department 33 are not getting there. 

Back in August the Company was 
going to put a 2nd shift in Depart¬ 
ment 14 but this did not materialize 
so these new people were loaned out 
to Department 33. Now the Com¬ 
pany as a result claim they are going 
to establish these people in Depart¬ 
ment 33. Again people with high 
seniority are getting the bat shoved 
up. Because of this form of mani¬ 
pulating by management. On 
November 12, 1981, management 
invited all the Zone Committeeman 
to communicate about the Rim 
Department 31 and automation for 
Building 53 as a result. We can ans¬ 
wer your questions in regard to 
transfers, chemicals being used, etc. 
I wish everyone a merry Christmas 
and happy new year. 



Hockey Hot Box 

By LLOYD CLARKE 


Due to a scheduled number of 
commitment dates by the manage¬ 
ment of the Civic Auditorium the 
UAW League did not operate on 
Sunday, November 15th, which I 
understand was a disappointment to 
a number of fans who are in attend¬ 
ance every Sunday morning. While 
on this subject I would like to inform 
everyone concerned the league will 
not operate on December 13th, De¬ 
cember 27th and February 7th. 

In reference to December 27th, 
this Sunday was cancelled because 
of our Christmas holidays and Feb¬ 
ruary 7th was eliminated simply to 
allow the annual O’Keefe tourna¬ 
ment to take place. This tourney is 
always looked forward to by not only 
the players but by the many fans who 
take in the usual hit-em-hard action. 

MATTRESS MAN LOSE 

The UAW Hockey League did get 
back into the action on Sunday, 
November 22nd with a couple of 
surprises. 

In the opening game, the fast mov¬ 
ing Coleman Movers upset Mattress 
Man for,their first defeat in five 
games to the tune of 6-3. 

Mattress Man jumped into an early 
1-0 first period lead at the 43-second 
mark on a tally by Rick Campbell. 
However, in a lack of defensive play 
period Coleman came right back on a 
power play goal by Pierre Fleuery 
only to have Campbell pot another 
one two minutes later for Mattress 
Man. Jerry Leddy closed the period 
for Coleman’s tying goal. 

The checking got heavier in the 
middle stanza with fireball Robbie 


Small potting the only goal to give 
Coleman a 3-2 lead. Jim Armstrong 
pushed Coleman into a 4-2 lead in the 
final period but Rick Savoie took 
advantage of a Mattress Man power 
play to bring his team to within a goal 
deficit. Small opened the gap again 
for Coleman with Dan Tureski put¬ 
ting the game away when he hit the 
centre of the open net while Mattress 
had their goalie on the bench for an 
extra attacker. 

STARR’S FIRST WIN 

Starr Furniture finally got into the 
winning circle in~the second half of 
the weekly twin bill as they outlasted 
V.S. Services to grab a close 3-2 win. 

This game was not quite as excit¬ 
ing from a fan’s viewpoint as the first 
with the exception of the goaltending 
of Starr’s goalie Terry Cooper and 
defenceman Cal Pettit. 

Gerry McLean put Starr into the 
lead in the opening period while Dan 
Quinn balanced the book for Versa- 
food at 10:29. Starr’s fiery Mark 
Blanchard shot Starr into a 2-1 lead 
to close the period. 

V.S. Services made the score 2-2 
as Rick Franklin scored the only 
marker in the middle stanza in a very 
quiet period. 

In what appeared to be a stalemate 
game Gilles Lapierre finally potted 
the winner for Starr at 17:53 in the 
final frame. 

On December 6th, Mattress Man 
take on Starr at 10:00 a.m. while 
Coleman face V.S. Services in the 
second game. There are no games on 
December 13th or December 27th. 
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GM Hiring — 
November, 1981 


By TOMMY THOMPSON 

On behalf of the UAW, I had the 
privilege and the responsibility of 
welcoming over forty (40) new hires 
to Local 222 at an orientation that 
was held on Fri¬ 
day, November 
20th and the GM 
Employment 
Office. One of 
the leaflets that 
make up the 
information fol¬ 
der that I present 
to each of the 
new hires is 
headed Griev¬ 
ance Procedure. 
I have reproduced that grievance 
procedure pamphlet in this article for 
information purposes for any of our 
members who did not have the 
opportunity to attend an orientation 
of the UAW when they were hired. 

GRIEVANCE PROCEDURE 
For many of you who have not 
worked under a Union contract be¬ 
fore, two (2) sections are very impor¬ 
tant. 

FIRST-REPRESENTATION 
The Union is represented in the 
plant by Zone Committeemen. The 
plant is divided into Zones and each 
Zone Committeeman has approxi¬ 
mately 250 employees to represent 
and help with any problems they may 
have. Each Zone Committeeman has 
a regular job to do, but is allowed off 
his job when requested to adjust and 
investigate grievances. 

Also, the plant is divided into ele¬ 
ven (11) Districts. These District 
Committeemen are full time rep¬ 
resentatives and their main function 
is to assist the Zone Committeemen 
and to process the unresolved griev¬ 
ances through the Grievance Proce¬ 
dure. 


Finally, there is a full time Plant 
Chairman. The Plant Chairman 
coordinates the activities of all the 
Committeemen and is the official 
spokesman for the Union in all mat¬ 
ters with General Motors. 

All these positions are elected 
ones and the Membership vote us 
into office for two (2) year terms. 

SECOND-GRIEVANCE 

PROCEDURE 

If you, as an individual, or a group 
of you, feel that you have a grievance 
against General Motors — for mat¬ 
ters covered in the Collective 
Agreement or concerned with 
Health & Safety, etc., or, if you have 
been reprimanded or suspended by 
General Motors, you should first dis¬ 
cuss the issue with your immediate 
foreman. 

If you are not satisfied with his 
answer, you then request the ser¬ 
vices of your Zone Committeeman, 
who is sent for without delay. On his 
arrival, you explain your problem to 
him and he then tries to settle it with 
the foreman, and if he fails to do so, 
he then writes the grievance on a 
grievance form, gets you to sign it,- 
and presents it to the foreman for his 
written answer. 

If the Zone Committeeman feels 
your complaint has no merit, or is not 
a violation of the agreement, he will 
tell you so. If you disagree with his 
opinion, you may appeal his decision 
to the Local Union. When you have 
signed a written grievance, it can 
proceed to an impartial arbitrator 
whose decision is final and binding 
on the Company and the Union and 
the grievor. 

One word of caution — new hired 
can grieve after 30 days of employ¬ 
ment on their discharge, and only 
after 90 days do they enjoy the full 
rights of other employees. 



What Is A Credit Union? 


By The Education Committee 
Third of a three 
(3) part series 

ARTICLE 3 

While each Credit Union is a sepa¬ 
rate entity, responsible primarily to 
its membership, Credit Unions also 
“pool” their resources, to be used- 
by Credit Unions across the country. 

Provincially, we own a central 
organization which provides re¬ 
source, financial and management 
services. This eliminates duplication 
of skills and enables a Credit Union 
with a limited membership to enjoy 
similar benefits, in terms of infor¬ 
mation, assistance, computer ser¬ 
vice and soon, as aCredit Union like 
the Auto Workers which counts our 
membership over 33,000 

Provincial organization in turn 
own a national central known as the 
Canadian Co-operative Credit Socie¬ 
ty. And it goes further still: the vari¬ 
ous national organizations partici¬ 
pate in an international council dedi¬ 
cated to furthering the expansion of 
the Credit Union concept world¬ 
wide. 

From local community level to 
world-wide group membership, the 
Credit Union concept counts on its 
membership ties to get things done. 

And it gets things done — ef¬ 
ficiently, immediately. Decisions are 
made across a desk, behind a count¬ 
er, by and with fellow members, not 
at some distant board level. 

It’s very much a “one-to-one” 
kind of operation, with decisions 
reached at the point of contact — 
where you live or work is where the 
Credit Union works. 

Credit Unions are solid and sec¬ 
ure. Ontario has specific Credit 
Union legislation that governs the 
operations of our Credit Union. Re¬ 
serve requirements and audit proce¬ 
dures are strictly controlled. We 
subscribe to our own Share and De¬ 
posit Insurance Corporation which 
guarantees those shares and deposits 


and assures our members protection. 
Because of these safeguards, the 
Auto Workers Credit Union is a safe 
place to put your money; just as safe 
as the other eight million members in 
Canada. 

The Auto Workers Credit Union 
was established April 2, 1938 — one 
year after the chartering of Local 
222, UAW. For these past 43 years, 
we have been serving Auto Workers 
and their families. We have 90 mil¬ 
lion dollars in assets and since our 
organization, we have loaned over 
250 million dollars to help our mem¬ 
bers purchase consumer goods, as 
well as the necessities of life. 

Our operational objective states in 
part: “The Auto Workers Credit 
Union is to act as a viable alter¬ 
native, operating on a co-operative 
basis, to the private profit-motivated 
organizations within the financial 
community. We therefore should be 
competing with banks and other 
financial intermediaries for the 
privilege of serving our membership, 
offering them ownership and control 
of their financial resources.” 

If you are looking for a financial 
institution in which you have a say, 
look to the Auto Workers Credit 
Union. 

Submitted by Education Committee: 
Gary Gray, Chairman, Danny Lynch, 
Vice-Chairman, Mary Anne Green, 
Recording Secretary, Don Whalen, John 
Adair, Vic McCullough, Mike Cowles 
and Bob Spencer, Executive Board 
Liaison Member. 


UAW Winter 
Jackets 

Ideal Gift for Christmas 
Available in Sizes 36-52 

UAW Hall 

44 Bond St, Oshawa 


Department 69 News 


By AL O'DONNELL 
Committeeman, Zone 48 

On November 21, I attended the 
Protest in Ottawa along with up to 
100,000 other people from across 
Canada. Let me tell you, it was a 
huge success. 
Surely the poli¬ 
ticians ought to 
get the message, 
that mortgage in¬ 
terest rates have 
to be controlled 
by Government 
legislation and 
not left to the 
whims of the 
directors of the 
various banking 
institutions in this country. Those 
were ordinary working people in Ot¬ 
tawa on November 21, 1981, people 
with homes they didn’t want to lose. 
They want to work, raise their 
families and live in decent houses 
they can afford to keep and maintain. 

And Mr. Trudeau, with all his 
obsessions with the Constitution, 
has maybe missed one point — that 
perhaps his Constitution should en¬ 
shrine the rights of Canadians to own 
homes and pay for them at rates fair 
and reasonable. 

It used to be only loan sharks 
charged 22 percent interest, and the 
same law enforcement agencies who 
caught and punished them by throw¬ 
ing them in jail are now enforcing the 
rights of the mortgage companies to 
charge those artificially controlled 
and manipulated rates. The differ¬ 
ence between the loan sharks and the 
mortgage companies, as I see it, is 
only in their method of collection. 

NEW “A” CAR 

What I hear in the. plant is that 
people are almost unanimous in their 
opinion of the new cars being excep¬ 
tionally good-looking and good all 
around. I hope the Company sells a 
million of them as our livelihood de¬ 
pends on it. It’s also being said we 
are away ahead of the Framington 
Plant in the United States building 
these models, even though they 
started long before us, but it’s not 
unusual for “A" Plant workers to 
build quality cars. They have been 
doing it for years. 

That’s the good news. Now, at the 
risk of being accused of being 



LMbour Gets 
the Message 
Across 

By BILL CASSELS 
Zone 53, Alternate 

It was quite a sight to behold. 
Hundreds of buses rolling down the 
401 and other major arteries converg¬ 
ing on Ottawa. Thousands departing 
those buses and 
marching on 
Parliament Hill. 
Marchers sing¬ 
ing Union songs, 
others chanting 
slogans they had 
written for this 
protest. A lot of 
people in the 
plant are apathe¬ 
tic to this cause, 
as are most 
Canadians. Let me tell you, Trudeau 
was in Montreal, but he got the mes¬ 
sage. We will get results, maybe not 
immediately, mind you, but we will 
get results. 

I urge all the Brothers and Sisters 
to keep this campaign going, by writ¬ 
ing letters to Trudeau. It doesn’t 
take long to sit down and write a few 
lines to show your displeasure over 
high interest rates and the failure of 
government to amend them. 

I have written a letter myself and I 
am sending it along with a petition 
taken up in the Truck Plant. 

WRITE: The address is Pierre 
Trudeau, Ottawa, Canada K1A 0A2. 
Get involved. Attend Union meet¬ 
ings. 



4 ‘unco-operative”, I’m going to tell it 
the way I see it. I’m swamped with 
calls, and so are the other Com¬ 
mitteemen, and a lot of those calls 
are in regard to Standards problems. 
The Company has made a big pitch 
for quality, and J.W., up in -his oval 
office, can believe it or not, but I’m 
all for it. I’m not for members I rep¬ 
resent running up and down the line 
trying to do jobs which are physically 
impossible to do. Is the Standards 
Department up to their old tricks of 
overloading jobs, hoping the person 
having to do it won’t complain or the 
overflow gets caught in Repair? 

The language we have in disputing 
jobs is riddled with inequities. For 
instance, during a “period of 
acceleration”, both parties are to 
recognize that it wouldn’t be nice to 
argue about too much work on the 


jobs. I suppose this is in that same 
interest of “co-operation”. 

As I said. I’m swamped with calls 
— wage disputes, pay shortages that 
the foreman should fix up, and Stan¬ 
dards problems. I’ll get your call as 
soon as possible. If it’s something 
urgent, get me on the Chassis P.A., 
5354. In the meantime, if you believe 
you have an unfair job, tell the fore¬ 
man you want to see the Com¬ 
mitteeman, and do the job as best 
you can at a normal pace. Running is 
for track stars. 

If Management is as interested in 
the success of the new cars, as I am, 
then they will design the operations 
based on fairness and equity as it 
•very clearly states in the Agreement, 
and at least-until they are successful 
in replacing all of us with robots, 
they’ll treat us like human beings. 



Pictured above: Charles Nip" Tucker, Local i>22 Retirees Chapter President, 
presenting a $1,000.00 cheque from Retirees Chapter to Beverly McCloskey, a 
member of the Advisory Board of Directors of Destiny Manor, a recovery home for 
women, at 119 Colborne Street, East, Oshawa. 
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By MIKE BREAUGH 
MPP Oshawa, Ontario 

CANADA HAS A 
NEW CONSTITUTION 



Canada has a new constitution. 
After a lengthy and bitter set of 
negotiations, a compromise agree¬ 
ment seems to have found favour 
with all but Pre¬ 
mier Levesque. 
It is not sur¬ 
prising that he 
would opt out of 
the agreement. 
He has been try¬ 
ing to opt out of 
the country and 
it stands to 
reason that he 
would have 
difficulty with 
this or any other proposal. 


i’jie final exercise was a kind of 
political super bowl. It had all the 
elements of power politics and it was 
covered by the media like a sports 
event. We saw analysis, replays and 
profiles. We found out that Bill Dayis 
muches Kit Kat chocolate bars. We 
were told about Lougheed’s tough¬ 
ness, Levesque’s bitterness, and 
Lyon’s preoccupation with a provin¬ 


cial election campaign. We <vere 
spared Howard Cosell but just bare¬ 
ly. There was so much attention paid 
to “colour” that you had to search to 
find (he details of the agreement. 

The first ministers were the stars 
but each had an assortment of relief 
pitchers and trainers. Pierre, of 
course, was playing Goose Gossage 
coming up with a lot of fast balls and 
tossing an occasional spitball. In four 
days he dealt an amazing handful of 
proposals ranging from no deal to a 
national referendum. Blakeney, 
Davis and Peckford have. beejv 
awarded MVP prizes by the media. I 
would bet that the key players were 
really those unknown staff members 
on all the teams. 

These unknown players fuel the 
process with ideas, position papers 
and coffee. These are the people 
whose blurred faces surround power 
politicians. They are close but rarely 
visible. They analyze, inform and 
organize. They stay up all night so 
that the boss will look good in the 
morning. It would have been 
interesting to find out more about 
these shadows of power. Don’t 
worry about them though, they may 
not get the fame but they usually take 
home more cash than the stars them¬ 
selves. 


&t. Jofjn Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE; 
FRED SCHNEIDER 
416-728-5315 OR 644-7509 


OSHAWA, ONT. 









